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THE GAZETTfc OF INDIA: EXTRAORDINARY 


[PAtaU—S bc.41 


(vi) 55 TZ 2 llTf>«ltqT JttEPtT ^ c^Rn?^ 

<vii) sa" fiRfr ifl ^ ^ CR f 3 » 5 t aci^ OT 

^ 3f«mT 55T 4§»%cTanniT^;^t?T^w^Qtthif^^7^ i^\ 


0 ) 

jTFJir t, f^Rl^ JfT ^nf^TcT t 5^13^ teT', 37T1^ tt^TT 

Po'tfl 3i**<i Vi<l*i< ^ 4ci^ <nif2iri «Tlp I 


(2) ?RJPf^t *ff^wW ^ t ■’^<jjcll ^dH^W" ^ MWnr 3^? ^dddM ^ ^ 3ft 

ffTT 1 ST?nrtt. 2006 lift <ll-kini4> ^ ft <jrftd ^ 

(3Tarr^ift3TOTpTT?ir, WftswftanwRfqttTT^x^ft) l 

^ JTI^ ft, aft 1 STJWft. 2006 lift ft4?r ft gPiR^^Rh 

3f«rar3ia4»m ijt aumrft^tr ftmft srmISmft stt Ritft^iift 3 ^xjh-i tc 
tRTsywiy^nd T7ft5trftJT7iirirT?irft3rt^1ft^ncft iJT inftlftT^n m 
ftHcWTST' ft gir ft* w^f ftdd^w aft 5^?ft WRd ft *1157 
2^mi 5 :^ swn fWr ^ ^ ftl 

fttrr ft ^tft ^ ^T^rai, sfr siptfi fft>?jT ^idt, i 

^ 3 ) 'rfrtoifii Uft,tiRVi«il" ft 3 lI?M (I) 3 |J 7 ftdH» (li) ftdd 3 rft (iic^i 

an^ip # 1^114 ftd^ frtfT ftii) 3J3 ^cin ITT R<ii 3nft HTcTT iI?1T + 536 (1982 

= 100 )ft'’<i]M‘pi‘ri ftNid^f^3nftcn?n^i«ii4ftd^ \ 

(4) ft! <i*i«#i 2 ft PRft ftV il^/fts ft! ftftv ft ' ^ci«i*i i«i ’ ft 

3Tronr afi ft faRTHtl JFftW (piticH 3 ft 05 ft» ^T3?ft 1ft*OI ■'i^i 

(5) ‘ftfm ft fttW"' OiT dTFOft ^ Vtm ftr cPMiH 5ft fin? ^ ^ ft 


(0) 'fty ftasr ftdHJi l ft t/0^ ft! 31^ IftOcT ^ 7Ti^ I 

(7) ft* IRIpW 2 ft ilPrtRfcl fftjftT 3ft 05 ft! ftol^ ft "ftfttl^rT ^ci=i sT^" IPI 

cTTrOft a^ft* 9>r?I?T 5 6 ft '3d*idld or 3?I 05 ft! eJcin 3ftT 

ftri«i ^ ft O^fft fift 3V 05 ft! 3!s^ ft^ -TSlc-ci ft?i1t^ct ftd^ ft? tTS? ft5 
ftrl*T ftdd<md 3l1^^iRld JTRlr^^lOft I 

(0) ftftlRlH ft ’ ft 3TT ftr»*i ft aft ftfW ^ 

*!hF ftci?T ftf Sfts ft 3CI7^rT tftfOI atirti jt, 0^^ f^jft Rr?t^ ftrf^ 3rri^ ft?!T 31^0 

o^K o»r ft<i»i 5 n 1 ft?T 3 !^ ^ I 


o?r tj ftt ♦, ?rtftF®r ftci«i^i»i 
3n?Tft ft 31^ ftnH !Hr ftddWlif ft f^dft cnft ftdd ft ^1 
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(9) m 3Pk irrfrf^Jrr iww ff w ^ TOwft wrtrrttr % ^ dcisT ^ ft 

^cTJTOUT ^ ^kcKi % 3^ 3!^ <ij<ii ^nfl^cT {Jt?C'*i 4^1 nm, 

JT ^ ♦Ml^» *IW ^ ddHJIW ^ 3|^ ^<TiT Ift lllftd ft I 

(10) *'31^Uth" q? dkM^ ^ t$ ^*riJH 31^^^ ^ ft I 

4 ^fffSUIfST- y^TO 3i^'<t;4k ^ ^^OT5W 2 # d(?««J3l<i wr^q* ytIT 

fe <1*^1 is 4ci»t ^ wii ^cW!#i»*^ yiF 5ff4* *i*fw#i 5 0^16 ^ (^<ii 3ny*lT I 

^RifSTtrwMti^^ 1^^* Add ^ fanny tel ow 

ftr yflj 'ti'icnitl ipNr “tf Jftipi ^ >«4>i ^prII Hr ftRtt 3^g!cft 4?f 

frrflyr cWf, 3f*wi yff VIZ teff jwf ^ tefWM if icW 3n?^ ^di tVf* 

^ yiH ^ ft \ 

4ldHI y|t ffl ^ off 1 /1/200& H*JT ijc)l« , 

4ciddiH ^ '<n<V^v*i 4ii% ?i!iT’y y«ipr ^ rii^i« ^ Ji^ 

3v<ud^ ^d?wP*r ^ ^Rn y?t ti^^ifi imfyifl ^ ^ ♦iwiRici 

^ ^ qiT ^ ?Wfn ^ I 

1 * ipr ^Ri3f fe kj^tf^ep % 4ci*irfiiri «i(>i«i *j»i 4^rt srtc^pi 

^dd<HM irr t fty ifwr \ 

2 - jiy? t^yi ^nn RRP?y i 35wft, 2006 ^ 3TO^ dd'^ *nz fiPrft yr sTf 

mlrfi RPj;5»^ !?PiT yifr ^ ^ ^ ^ if jRrar tj^ it 

?5iRndf^ ^ra!T 3frai wftt?lcT ^ ^ fr mp ^ 

I 


t&Rft 3t?y IIrw ^ jidiffi ter Srrri 6> y^ftsRf 4 t fty I5n5i^i?i 3nyR m t^iriiiir»i 
JHddi yr ^iTli?i 3^ fiff# ^ w 3f?rtri art^ idddid ^ sif^ 

7 ^ lf!f ^Rdl f ?fr ^ 1??4irr^ 57WT UlWft^ H? *lsW^rt ^»ir 3ft 
dddUM * wEtv jf ^nftd Rrt yr 3 ^ yi ^ 

ftnT owif a*P 3Tryfr ^d^f.uiif^«t>i-i ^ yf y^ yii yf t^. 3 = 1 ^ ^ oft 8 ft 

jfRmr fiiRft •ft 3n^^ ft? 31^ ynrftftyi ftdsr 

«it?t*in Rw 5 ^ yF I 

^ 1 ^?p^ yy xTOffT- 

(1) 6ty3T 5 ft* 5tnry ft* 3f?r^ yysf yy ^ ^ 33 y^ ^tyr 3ft 

ftr 7IRT 4n4Jd ft ^ yf 5y R»yw (zj ^ yflft^r jtfftynft ft* w ^ ^tyrr 

ftf yynl^ ^ ^ arftw ftj ?ft5r WF ftf 3tsT y^ 3T^ 3Rnn 391 yc^itH ft??5WR 
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jirffo ^ arc ftwn t ^ ^rrtna ^ 

xra»iWT^P(ftsf*nf 5115 337 yg^Hun^zi^ i 

a«RfPK- 

(i) 53 SFTTSR^ ^ 3ro UiahlTf! 33 ^ ^ «coiRl3 ^ ^ fflffW ^ 

or 3T <IT an ^ 3T2Tzn ^ ^ I 

3TI^ 33l?m ^ 113 3Ti^ ^ «33 at 30^ W iR 

q53R 3313^ HTtHff ^7 3Tf ^ 3t5T fcttta 31 ^ 3rr, H2IT 

(II) 3!T3^tt3TOn^t34^rT^ 1 arnarft, 2D06 3>t ^^33^ Wif 

aft Hi^ai ^ 51 ‘€ti3 % yuRra ^ fiftu ^> 315 afir ^ fit nr 3ii^ 

t^ir3 IT ^te«t ^ cfta? ar^l^ 3^*7 f^f^3 t^ti»^'y ^ 3*Prn 1^ 1 

(2) t2ltii^4 ^ ^j^twi il3 Ji’J^ *i*i<i^ci<i u^<si aft ^ I 

(3) 3f3T 3T1*lft (hJt'clI^t VH tftfta ftiTW 1 ti X^MH t?W‘fftcT Hl(1« ^ JW7 

Wff 3^t ^ fft If 313 femr 3II13T ftf 33^ 31 3?]t1^ *33313 5RT 2PT 

7rr3iT[Tf?t*n^t3frr3^1 33lfr, 2005^37itrarT*33aW*T3«g3TT*33ftlT3ri3T 
I 

(4) T7^ ITT ftlT apn ^ 3li^ ^I3TI 

^1- f3|3 3taftaft^ 1 2006 I^T IT 33*7 HTT 33T3 *^7 i 5T 3^ 3^tT Sft Ttfia[53 id #r 

3jn1S *t am3i 13 fdr sn^ *7 ifi3i fTTfin. arartTfran 3 tiit 3ffiiT 

31^3733^1331 *7 ^ fft^AftcT 3371 3l3T *7 3T57 H3 HT TcH7?1 3^ * 3*7 3^ 

Jft53Pri3*7 3TSftl7T3rift3lTd^ 1 

3te2- 5frpft3l 33lfr. 20061*71 f3*t 115 ^*33^*313frTf317Rvr fin*1t3 333 afmi 

*7 3157 Trii1ft3 *33 ^ *7 tfti 13311 3^t ^ 3*7 33ifiT tfift ^ fft ??f 313 

Iftan 311131 ftr 3?^** 1 fliHaCl. 2006 t IT 53*7 WT5 Jft f*7Tfr arfTu ^ ^ 33*7 
3nR|^ aft 3T315 3ft< 5«=d* 31 *33313 ITT 113 13 frTiT ^ I 3faT7 39flf&3 *H3 OT* 
33*7 517 ft ^c* imU ^t 1?1*« IJ1333 *7t^3rft*7lt 111*33 1^ OT ?3 3*^7 ft 
3RRT Urtnt aPr 31lftl 1 

5*5 6- ;5*c3i1*i 1/1/20061* 3nl3TH 3Taill3 3TW 313 q Tft 3?t 91* * 

113131 It. 35=^ *• *7 3W tftftft I 

7 *d3 *cipf 17rl^l*'<wi: 

(1) 3?l$«aiCTftl7ft5lft, RWfti a3artt, 2006l*3ttT3ftr3Tfraift3«*fi9^$FT3ST*SRT 
3 iR| 3 dft *7 t?m ^tl3 6 *; 3U ffW3 (3) *7 Hf?T ^ 11 5n*7 m f3 

1517 m i*17p1 ^331 313 3111:. *7 TItJ IT If 

an 3 ^ aft t?i^ ft if Taa 3 T ft attttRtw *33 *» 3 ii 

ft 31311 fiF7 3pri^ *• ^Jftl ^ft13 11 317111 ^Itn 37 33KT *33 3*33 ft 
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[2IJL:3H11 


ftniT snnrair iftr TCgfc qrftTT TO ^ Sttto ^ ^ Q^^TotRici 

3i'4ni«ii I 


(7) ^nltwiNiW^wii^^- 

1^ f|/^rHJU3 dcW W 1/1/2006 awlttreWM 1. 

fij^fir 3jTO»Fr i 

ftran^TOJir i 


3^ it ^ ?TWiTfl «llR<fl *n 3fr ?rt5UST OcWJIH ^ ^ ^ 3 t 1^ 
^dtofr 3WT^n3# iR 4 b:t ^ ^nar 3Pi^ 3ir3raT 11*^ ?fr 3^^ 
tiT aoAftta ^cw aW ^ <iaa ^ inai t ctt fa tor ^ ^ 

51?^ |^ftpr3^ !Fi?n>r^ antP^T ft? 4ivi1f?id 

wrsTT i *h1?»ir 

<y # 4<w ^ ^r flircalt I flRhr ^ 2»w «jr^ ^ ^ 

0cVi4f%^> ^ ^ ^ 1 

iaal&ifr.itft* -4^3t'i5n^iwna6JiP^ts(TO ? sjt) ^ ^ wtst^ ^ 

^ flpRur ^ am 5?! iaaaffft # aift arar^rort irt 

lOTa dIUJII I T017 ^ + ^dHUH ^ ap?^ St ?WW?lH OdH^IH ^ 
i3aaw^Oc*P^3raTOT3ft^1^i7^^?w^ft^^t*^ enroll 

ia if <1^ irtsT if nftf Piiafr *pt Orta 

^ Asfsf^ (^ HP! tft 3a 3TOaMl ^ ^ aiar ^ 3ft 3PRft 5»a 

aroa^ff fl*OTiraTO3ft?n^a?frt^ft?aT^feOTS^fli^'«iM asiftaft 

^«i© ^ ^ *BiW> w ftaa 3aft ^tar aw leinaT aiTOT 3W cWi PK ei? 
qgHnt ^aa; ;A wa 01 

PH ^ # iljpf 37^ aflft^ ^ ^PFi I ftaa fl® at ftaa ^ 3i5TraT aft^^ 

ft^3Bia ft> ^ ^ ^ ^ 1 


^ ^^Kiir^Ko ama ^ tot ^ i 


gff) 3H qoigrfWt. sft f^aft^ ftaaaiia^ftaaftr awimi^ ftaa/arm^np WT a^f 

^ Rnr ^^ ^ ^ ^ ^ 
ftzn a^^.fttWnWwftaawfiRlH at w i^) fts s^t ««5 ^ 

TOtJpft % 3l^ait^ 31TOT I 


pfj 53 qi^t^ift^aft, aft ^ <i^H ftaaaffrft at fJiei ftaa ft» jftrlftw ftaft airo aw ^ 

tftftv ftaa n?w ma wr f. Pp ^ anagft % Hft? 
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IPimTlf—Snc 4J 


% tom f eb l vjfhM g1^r^^f?h ) 

iHTT, 3f1^ ?15TT I^<M^ 3n3r^ ^ ^ ^ JlrT/^f^ST ^ ^TT?! TRitRJcT ^35T 

irtirr TTP^ f^ inn iK anJT^ 4 tel awT 3T7^ <mT (!F} qnnjT^ 

aijlftrt ^ ci ^ 3n3T^ ^ ^ ^ 

^ mthff ^ ?nitf?l7T ^ CTt ^ nr^ ^ 

f3t?t^i 


(ti^) f^Pnrtii ^ Jim^ 5JT f*t^tvrflr anflr^rWt, <3!^^ >nn f^r^i 

IF spy TTiftRlfT 5 t4 j( 355 <!p) ^ ^ af^HR 

jTFRyr. 5^1^ % 7m^ ^ ^IRtpicii sae (1982= lOO ) m Fd nh i 4 

ftfifeH -n^r STc# ^ 3»i^ Sl^-?f9ftP»3 3y^ Htn ^ ^ ^ ^ in 

?mii ^t5T oTnyjTT ^ ift aiWdl ^ 5 ^ ir tlfeF -ij^t a^rT 1/1/2006 

3mm TRfrRm to 3T^ ^ mnj?R ^ tfr ^ wirftTH iasT 

aiQf^trrUc^-M llfRa^S^W^T2 5R^I 

ttojufri- (^) ^jTRRf5t^^termtJT^3:ti^ (tp) 

^ 3i^?TTT' lTRr ^ ^ %■ ^ iniT ten stpt^ti i 

mpim ttRt m ten ^npr i tei^ ^'le 3R ' r" to 

1800 <p^jy ^ ^ ^ TTV 1 ^ 1,1.2006 ^THTiTT ^ dt.flTy. 1^ 

t?rn arto Stt iRftte Fto^ 

tontr.nfrtft.tft. 1 ^ nmm f?»Tr i^3to 
^ tiNt^Ja ftrsniT fti 3nRE«hi.iri: ij? n^?l%cT ten ^ntnn 

fnl^ +TnW^itr tpTfT^TFn ^?\A *n^ iiniini ^ ^aidid ^ teRn 1 

^ ms fR KijF "ETtoxiiM q^T ifri. 1 .2006 ^ 1 800 ^ to ^ Tim to % 

^.Sft. 1 ^ nnw ^ Hd^+in Jramn ^1% anto smRlt 1 nni mr to % 

<fr-»ft, 1 ^^an^^3ns,?R^^PTR]^''tr'tonftqF^^ffa^to^3^tFiT^toqT^ 

3R^-W^?r^ 'V tonf^iPrgpiRTitaiqsTrtoHT ynr mr ^^4 aftr 

1 1 l.20osn^r^ft.i^r, inrl^ I crt qnc^R r^j]?fji 4 q>3^^ 

NK^kjf^v' cjUorti 4?pRn5T nr^ ^ i^dHi ^ 3 ^ 4 ?i^.hm 4 ri 

3^ towTR mtofr cjj TTRf 1^ ^ TTjfr jiLun 1 

^ ?ritoT. ^ wite tt to 1 

<ir)^tiff 4 3T^ artoj T35^ 'tr" ^ (ft.tft. 14 

TWIRIT ^ rWT WfjF ^ ^ qj^^n^t 13^IRT aT^^rTT ST^ c^lihH iJTS 

RiTT w # wm Rf?r 1.1.2006 4 ^ 1 v" ^ tcT^e to 

1^^to4#irf^5Stg?M3^tto^^ cqi4»^j i r;H n i ^TnRT4teTRm^ 1 

ftnn3ft2^- tote^t^i?:q?r^yitoSt^^^RT3nte^^rmil^>^nn5?Rapq??fto?yte?TiFTT^, 
to 5R ^»to *ft fftim ^ Jinr te amm itpt 'tt' 4 inn If. tjF ^ 
tor 35 4 tor mr 7 ^ nis (m) (i) alU {ii> ar^Ftr t 

torn 1.1.2006 ^ai^nR ^3^ tor 55mm 1, 06 4^q>T4^ 
tonn^rsR^^am^ijm^i^'jctTltoto) tenfmm i ^tod 




[vwn—•apg4] 


mmvt 


tKw min trm. ^ m 'T' 3war *»r ftr 3 p!?w $ # w ^r. 
^ ^ I ^ Hihr 4 3271^14 or ^ ^ ctTre4inii4> 4iiUfi 4 

2(^)“ 4ff*1^l^ ^ ^ #1l#ld <i>C^l1^r1 4c1w1 ^ 4f1c1 VT (^cli<|S 

01,01.2006 ^ 7rsnf2l<1*l W ^ 3I^HIT ^ ^ ^ 1. fiS ^ ajoigs ^ ;y>II 

*ir 4( d«iT qwT^iTii W TTW CT ^ # gprtftRT grr f^TRi 7 ^ ars 

(^) (•) 3ftT (ii) ^ ^ irj^Rci ciW> ^ #^<3^(; ij^n ^ci*i ^ ^pn *iKt^ ^ R^*ii 

tfii'j^ii I WRT TS 3T%I^ Tf <i>Ta^ O^S^rtl?^ 3f^?nT 3TT^tct?T ifPISIPT ^ 

^tlr^Utn f^<ii oil(.^<^11 I ^RlT3|^ST^7ny!T^35T?7^ 
45rft^r»RiT? I 

ttajufr^- 1^ ^RZRfr i Mti i I i 3Tsnft. 2ooe ^ wt 

^ 9ir ^ 3? 1.1,2006 ^ anrar dvfit^la it ^ 45l nrthff 

i( mrtWjjT if ^ Fqj^ar ^ i $?ftyiPTT ^ JFsKn^r 

3R«ift, 2000 «ffr Tj^ aitrar vr f^t qf 1 .i .200B 3finiT tst\ 

tfenruft' 4- f??7lftfT 4i'f411-0 enilcii^k STt^Jjr ^rWJIId BITOIT <17 JffTtT WH e?»^cTr cTOT 
ifHH 5 f^ # J-tiqti ^rW hRIH iM^{||fl 3i1^ Pv^<f f^ 

3n^^r3nftif??Prr i 

Hiojuft 5. fl^iTiO qv^tit^v ftRft i^ipfr H^n 3n<4R ^ 3^ or 

0f!5r qs* ^ affftsr ^irara^vf q^ 4i ^ %^n im? 

??r % uifl^H smmnrr iBl|er,3ST tr sOft; 

Rrffer ^Idd^iHl ^Ti T«JW tR w ter d^xini znit yq t nn^ qj? tr 

cit 3?T atriT q*t if ^ tn?fr in^ ^1^41 if ^f^t<id ^ w it qR^i^ 
^Wt I 

31^ 3q (1) ^ q?it d?W3T iSf ^ 1 371TI^, 

2006 % q?5^ ’rt#iw ^iHS't % ffeitfl ®nlrl^ ^ 4fi^ lITfT (TK 

^ qr 3ft? iln*i ife if otiwn i?q» ^ STHT |» 3i1 ft? 

5 ?^ ^ qwr ^ fW tf?ft ^8^ if 3 ?Rq ^cW ^cW ife ^ 3 ?ft rW> 

55 ^ oWtrm 3 ra?<iT qr q? ^ i 

ftciuft S. 31^ HjI^ TRqqtf 4>J^wi^k 1 2006 q»f TqfftnTR 4a*i HTH q>T TFT ^ ^tr 3ft 3?P^ 

Wt«\cii qf^pilStnrt ^ xfx q1^<?f^rqf ^ ^ gjicft eft 3?i jrar qft 
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^ ^ qifft HtJft 5?f TOJTft ^ ?T3nt|E?l 

ftojoft ^ 3^ ^ 3iRT^ ^3fr fti 13!a^^r. 2006 ^ ^ iitaar' ^ ai^ 

Mi#t. c^^n, 3n9jf^i1^7 ?wr 5^1 3!?^r yfiwn^ 3<^ cih^ ^ 

t?iv vii«i 3^ ^TTf?? fl1?ra{r*F ^hh ^ fpr? ^2if<f*3icT tJfW yiH 

*6? 7^ 1^, 35R5I OHRh*i<i 0<i»i, ti^ORln 4rl»l 'fttWTT ^ 3]^ f^^rtr^T ^ 

^nPicH 3i^fti^ir5nt77n, ir 1 jHiill, 2oos^r^3?T^3TT^^ts^am1^#rfr^TT3nitf^ 
tfaST ati c+rlrH^ia drl^T irt WF 7^^ Sft ft? d F^flRfd ST^ ^l?T ^ 

I ^ ^ ^ HPfn^ ^gm^ 

Jft iT^cl ^ SF BimRJ rl<f> ^ f?Rr ofPFTT, IjR? 3FrftJ fl*P 3^ 

VTK crft wrai l 

Hltfl^MUl- 5F flujufi 4; •FTfrflJcT ST^ t ^ 3»I^ ^ t 

arfSmra 

git cJcTF’ A P?^117d ^ 

f^iA^uK 10* O'A JTTJT^ ^ aT^f ft!7?t *iHs RTWITT <raiviTf 1 3!«TSrtt, 20M ^ ft>?fl 3^'Ir^ 

m ^ ?r ?mr IT? 3F t FwWm ^ ^ g>3r dan 

Vll<i *W7 ^ fts 1 ^cicctl, 2006 ^ Ql^ 05 g?" 4Q!«1e1 Jeh^l FFT ^ I eW 

^ dUa 3f7*FFff «r^wxi ^FT ^nri 3?T^J «n1^o HT Sff 

^<1*1 ^5 ^ ^ 3RWT *FT ft^IT 3ntr I F7*6l7t *i'#4‘«iTi ^ 

(^} flvt^B a^F qRs *in v*i> ^ 9>s< tST mil'll ri^i 05 nr 

jrrf ?iR^!5^^TrJ!T^F5^ i 

0*1) P^ff< RFT 5‘tT^fiH i|ir d» <^*’tiQilS7ld <r?n ^ RI?t^ 

^ % F^RSIT ?, <iMi«i I 

C^T) gft3 •d’^Miifl ow^giTr Mclcnlri ^ F3?^ soRo ^ iRWT ^ 3F^ 3lflJF> 

ma ?R ^ \ 

(^I) ftwrf^7ft^?rtTiI73pTOJjTl5tFW22iFmmiPrt^5FaVr^ 

FTftlTia ^aa ^ uiM'< ^ ^ R*iTin 

3f??i ft>7^ Ft anWf ^ijfr inl^nT \ rpl^u^m 8ft 3^' 

arRFffift flints ^ ^aaaia ft? a^^aa ail^t^rnfr gaai ^ 
3nw^i3r 1^ ft> jer^ artTftr ^aa afjf ^F?c?i 7 ^ ^ ^ 67T ^c ^ 

5^ aiiffjwft ^ ftaa anq^-q^om a^ ^ 1 

(2) !?raa5^WTmjicft^?3iTffa5uR^ (1) ^Ta?aa1^7*nrmRa^q^qTS»^ts>>Fi w 
5i^ ftfaa ftan airrai 1 


I 


f 

I 


I 
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tMPrii—^^4] 


6 1.1.2006 5»r 

^cfffT 5t^ ^ ^It/^T^-5H ^|3T3ft ^ a?l 8m‘■!I?‘JTT ^5^5 " fe 3?T nRt3^*lf TtTT 

59rtfTT 115m f?rt^ ^ 2ir^ *7^ tIT M?tT ^ 3ITIJ 3?: ^ 1.1 

trt iTtWTTF^ Pj?2|T ^iv#ii I 


^TF 1.1.2006 aftr ^ 3rf?I?3fP!T ^ 3!Tft ^ ^ fTl^ ^ gtJ ^ 303^ ^ Sft 

oTPt^ I ^ JrWpft^.3IFTT;^?hfrflm^>?T?TW5ft^ 3ra1fT^S:3TT^*^?TTfmsTrtFT3]^ 

^WftWfT tcWWfr (teWE^ft ^ ^ 5T3TT JTFnf irar FOftRTH dfllT 3t 

3TTtlT?5fWfrt3TPn^ 4s jft? ^ arf^Jip # 37T 37<R *7^ t ^ *0^ ^ «lt^^>*^a 

9 wrt?I^T 5Tt ^ ^fWfI|Rr- ^ Sl^ ^ =^t ^ ^ ^ ^ 3llT 

flRI^iS t(?i^ 3ftF W 3 H^, 15m 10 4f 3tim 3JoraJ ^ tj«iltJh<l ^T1?3TT I ^ 

Tlftr irHJT # 3im?0 ^raST ^ 50^ l FW ^ 5 ^ ^ tyi«^in««o UTffFT t 

nfr,*- s^jiTjm^, 3lIf?r!^RT^^k4^T^r^T%1^ t^ci5iq15r^StM^^^ 

OTTF^ifitTrit i4?t7t^ *r2:F3^^^r7iSt.m. 3 ^ 31^ ijm 3ii1?»iiq1W 

^ 3TltW^ ^llf^^tlf^fb'l «r?r ?T# ft 36^ I 

01 1 

W7f VJ^ ds qR ^ I ^rilfiraH ^H3T ^ 1.1.2006 qft t 

1,1.2006 ^ nw tr?m ^d-Hi^li 1,7.2006 ^T^t 5^1 ^ TC15T ^ STTO^tf, 

31 ftTiiIT,2006^^^ I 

ftr 33T mfiMt sFi WJm # liitflf^ld ^ Bmm oIJRfI, 2008 ^ 

3i^irtfrFrm.3fr oi ^wqtr,2006 t ^dd jim sr 3ira^>n*i^ 7% 
l3^ai?33Tq^15lq3T 10^^m<TT3nFr>1t I 

iRT^ flF w di^d^ ^ 3nr qnhrm ^ci?t 3it^itoHfl t^\ q? rit 5^t 

3?WJqJ5m WT qr5*5 ^ ^ 1^ I 3^^IHT 2fe # 

37WT ter /fr.irt, a ^ »# qfq ^frar 3ttT uvict 3^ aftr qi»f 

»ifl ^i^'Ti I 

qq^q Smr »rar Ft 3rtT 3ni qrf^ ^r^q^fr 3TOI ISfc^m ^cii-hw t 
^mr 3mqT cfNt^^tRqrqrTFi^dqv tei ^ fe ^ q? 

3TOR ^c13WT3T ^ qfts ^ ^?PT ^ 3lf^>q> ^d3T ^ TFT ^ qfts 

?Rqntt ft d33T ft ^ ^ 3^ ciitrar ^ 3 ti> qlim amrnft d?TH 4r qw 

3ITq^ 3ftT Uq*l1 q? 3r?m 3RT?fTftT^1*[fe1»Tq3l 10 ft 31'^’^1< qiH *^^51 1 


7.T^ £lUe-2, 
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1t 1 2006 Sfil t CPT 3Tn UIThlT^r 

iCl*1^191 A ^5n 3nft ^ iftT 3^ 1 SFTZrfl, 2006 s(ic ^ ^ 

^cl*l 5T^ ^ 011(11 fr, (0 i(i«i TRxItffT ^ 2115 ^ ciillUI ^ ^cIpi w*i>k 

ii^> 


(1) OcW ^5 1 ter ^ ^T? *Rt ^ ^ 

oiii.’9ii \ 5^ f^l^T ^ 1.1.2006 

2mr-R]«j^lei nr wiI^h l zr? 

oTRrzft jOT 9^ U<M< fSpRpft Zjf f\ 2>cTtfT ^ 2!fr[H ^'l^fl I 

q^-W^TR^T ^dH^U ^ ti >0 ^ ^ 1 jI?T qr^ 4^1^ 
ipjfrttT^t fit^Tr ^(id ziT 2r$t Htii <^i bVu (0, 7 0^ t^)t 

PT) 3Pnn pi) it zpiT ^i%zn 15m w ^ fii^m 

oIRTTIt l^pnzi ^?nK 1^ 3^ HlfW *rt 2IZIT 3pcZ ^rl«-l ^(1*1 ^ 

J]UH1 aipni qq tlU^dd 1 1 2006 tft rnz];^5tt 

3T^5nT ^ 1?rzn oTHPn i 


12 1 2006 tfi CIT^ fit CR 3H ^ yift^T tR ^ ^ 

l^iiHui- zr^: ^IZqqt jft 1 ^^^{1, 2006 t Rrr'tfi ^ TZIPTms^d TF ft «i»-q 3ZT HltW 

4?r3?^^qTsr^^r. ^ ^ t^itl^m im^ t ^ ^ ^ c^t 3t 

ttzm 22 ^ w HT*r 1?zrfct t fezir 1^ w 1 2006 3^ 3 zt nr 

zn oftr 3?it 3^ cirtw qfr ePn 3F frrft^r t ^f^ftRicT 6?r^ 3it t Tft 4^ 

13 1.1.2006 Zpr^ 3^1^ ^ 

^rai^ITR^izn jITIPTI I 

(1) 3? t 7i<m ZTl?t ^ 3 ^rtct^lH ^ ^THPT ^ ^nneJS 3ft7 3fl^ % ^3^ 

!fit 3fts Itzn 3nw 3t io^T3Pr^^[yiq^ t ^ Rpm^mpn ft ^nd *te 
t ffftsjjsi ^IcPT t tf? ttziT qrnJZTT ^ ^33 Hfj t ?3 ^d-l ^ 

iji tePT t ^IcPT Pimi 3nV^ I 5T?I Mc;'l^1?t t 

^3 fpirft 

^THtft efizn^ alt ^ ^dZT fe t ^?Pm?iP=s^ ^ tP3^ ^ni Ss 
^ t qw ^ tt ^Tdd q?r 3^5 t --**^3^ ^ srpr ?r?T ^zir 

5ITOZTI I 

(H) cTcPT #F -4 t ^ ^ tt* t Ucjlcdlt sBr t, ttqZT 9 t zi*n ci|t^ t 
W jdd^ ' tt ttst ip zrre. ^ ^ 3ttT 1133 ttfTT l^mr SITTPIT 

3ltT ^ C^nr t fll^d ?nS*JT ^ ^ t Orld ftjn l Zl? 7Tt?[ ^cWfWd ^ 
jri^IePcW 60,000 13l1^ 3ft frtT 1 Ot?Cd *1^13^. ^33 smr ^ 

MHi mt git ^nzpift gphnl^ ^ wmt t zif 85,000 t 3i%i> 3fT 

fmr i 

14 tdH-gzpRt ^ S^ddM C^ Rrf^’ ggnzjt qq y-*ldM ^ fttmHt t RrrelT OTIRTI I Q^ 

553 TtI^ qq 40 irttwr fPit I sra^pETf ^ tg 60 Ul^vici JPtt Rm cT^ t Si STTCzft I 





: 3raiVTr*l 


S^? ^ ^nitsTS# 

"a w^ ii mi ar^iyip ^ ^ ^ 

in?|r»trr^ sti» i ton?a»T^ ^5irt?ici ii^(«i^nj ^ ^ 

jT#4i§wra)i. 9. 20oa^#t^?W;^ 

<fi) 3?r3ram^4a5rOT nra^^ 

Ji^r OTT TTO ^ *rr wit f?r 03!^ ^ ^ ^ ^ 

(ml 3 itot, 200 B ^ iwm 


15 mr 3 fRi^*r^ - ft^wraffr. ^ ^ ftiftfpPH (^am mi m^fr*i^> 

1W7. w ^ ^ ftif?ff^(«n^ ^5nw, I960 ^ tairito 

^ra^Tj* f3Nw. 1973, m ^ (Wtto to) PROT, 19B6 3ik ^ ^rai3« ^ 

(^wfrt^fa to) 1 ?l^. 1997 ^ ww^jR ^tar Pts 3is^ ^ ^ 1 toi> 5 a d; 

arv 3RTaa ^ ^ ^ffar am 3 a ara^ tiT apta^f ?it7t aF ?a i|» aflIR tor 

*RT^ I 


16 

#to it 3rart&a mrar t, ^ ^ ?a aia^ ^^toaa 

jTT«mrm ^ am 5H 3to ^ ttoia m to ^ ^ ^ ^ ^ ^ ^ ^ ^ 

<jiMi aa?! aa^ i 


17 c^)vn- ^ tcPRrt ^ ^ wiiiwJr qr ai% ^ nm 3fT to t, ^ 

ijfvTq^ittofiRmR^wtoimrr 1 
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(f?»TW3 3ftT4^) 


9W3]-ip 


f?nT 3(7m fiSTT ttt; ^ ^ ^ ^ 

^ !?>Ty TOrtf^jTT ife fWT ti tr^ 



3f 

f'^QI 


?F, 











tlrffT 

m 

(2) 


?TRT 




TTfr-l 

—--_ 

2550'55-266a-60-3200 

_(^) 

•11TTT 


(6] 

1300 


trF-2 

2610-60-3150-65-3540 

-1tRT 

4440-7440 

1400 

3 

trFr-2iT^ 

2610-60-2910-65-3 300-70- 
4000 



1600 

4 

^-3 

2650-65-3300-70-4000 

-1^J?T 

4440-7440 

1650 

5 

T7?T-4 

2760-70-3800-75-4400 

3fe-1 


1800 

e 


3050-75-3050-80-4590 


5200-20200 

1900 

7 

^-e 

3200-65^900 



2000 

6 

^ 1 

^-7 

4000-100-6000 

^17T5TS5-1 

6200-2D2DO 

2400 

9 

^-d 

4500-125-7000 

^rlPl i j-l 

BiidslsB^sdilsB 

2800 

ID 


5000-160-6000 

<ian 55“2 

9300-34300 

4200 

11 

V^-10 

5500-175-SOOO 

5s-2 


4200 

12 

w-11 

6500-20(^6900 

^rlct 3^-2 

9300-34800 

4200 

13 

VTr-12 

6500*200-10500 

u_^__ 

^-2 

93DO-34QOO 

4200 

14 

trt-13 

7450-225-11500 

r 4 ihh a' 5-2 


4600 

15 

tl?7-l4 

7500-250-12000 


9300-34800 

4800 

16 

Tm-15 

8000-275-13500 

8T1^T%-2 


5400 


^d«l#tlci 

8000-275-13500 

3ti«i ^-3 

15600-39100 

5400 


T?T-16 

9000 



5400 

19 


9000-275-9650 

8c1H%-3 

15600-39100 - 

5400 

20 

^!¥-18 

10325-325-10975 

3s-3 

15600-39100 

6600 

21 

T?¥-19 

10000-325-15200 


15600-39100 

6500 

22 

^m-20 

10650-325-15050 



6500 

23 

1W-21 

12000-375*16500 

^cT^f%-3 

15600-39100 

7600 

24 

<m-22 

12750-376-16500 


15600-39100 

7600 

2S 

'7TT-23 

12000-375-18000 

^^?-3 

16600-39100 

7600 

26 

m-2^ 

14300-400-18300 


37400-67000 

8700 
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13 


1 

27 

7W-26 

16100-400-18300 

89fsr1iv4 

37400^7000 

8700 



Eai 


16400450-20000 

8ff?^4 

37400-67000 

6900 


T?ir-27 

16400460-20900 

8rRfe-4 


KHI 

30 

?n^26 

14300450-22400 

8f15jfl54 

37400-67000 

10000 

EM 

W-29 

18400-500-32400 


3740067000 

10000 

K1 



■ ■ 1 !■ 

37400-67000 

12000 


W-31 

22401X00-16600 

73 IT ^ + 

75900- (cnftv 

3 ul^’CKl) 
40000 


34 

tri-32 

24060650-26000 

Tff 7 ^ + 

76500-(qiffe5 



-80000 

35 


26000 

83ROT3T 

80000 



36 

Tm*34 

30600 


90000 




TsT^^ II 


feiw 01,01,2006 ^ 3fW in5 5T(ff ^ ^I1^ elc^H ard ^ 


«. Mi ^- 


(5200-20200^; ' 





l.BGO 

5,200 

7.000 

1.900 

5.S30 

7.730 

2.080 

8.460 

8,460 

2.400 

7.510 

0.9 ID 

2.800 

8.560 

11.360 


^lfe-2 (0300-34800 


^Ol 

tfrRT ifs ^ 8^3T 

gScT 

4.280 

9.300 

13.500 

4.500 

12.540 

17.140 

4,800 

13.350 

18.150 


tF5Tlfe-3 (15800-30100 7117) 



^rl«i 


5.400 

15,600 

21.000 

6.600 

18.750 

25.350 

7.600 

21 fiOO 

29.500 
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{37400^7000 


^5 




37.400 

46.100 


40.200 

49.100 

10.000 

43.000 

53.000 

12,000 

47.100 

59,100 


3n3T ^ TOTI^ ^I?nT3IR 


■ I 

^ arnr ftiqi jrqi % i ferm oi.01.2006 ji54T-^5j1^ cFF ^ qsi 

JTRW^ 5E 3Tft^[TOr Oi ^IR? 7 ^ jfrd ^t ^ ftnjTjft 2 ^ 3i^?TTT 1<|njT 311^7^ I 

<i) ^^Tifanat ^RTT- 5000-8000 VTtT, SeOO-OOOO W! 5500-105 DO TW ^ 

ifTfWRft ^ 4r ^JT. ^ 5T«n ^ 5^^ f, ^ 

ins ^r ij 3TT oFTIT^ I 

m-w 4i WC5 ■'^ TTTfStH ? r ^ 3T^ qrafr ^ ihhr 5ST 

5000-6000 vs*< ?|5ir 5500-9000 T^17 ^ ifd' ^ ifT-Sfr, - 2 tcR efe ^ 

^ 3Tijtri^ 7450-11500 WT ^ ^-Will^fi ^dH^ld ^ 460D ^ ^ iRm ^ 

«iO"ici ^ 650CMC50D Tip? ^ ^ ^ ^TR 3llJ^f?lH OR ^ Tj i l^tf | 

7450-11500 ^ dfWJIH ^ ^ (T5 3Tt^ t F# 6500-10500 WT ^ t 

♦Titled f^ ^ II?t 7450-11500 WT ^ # 175 ^ Tim 3n;A1^ qii: 13^ ^HRT 

'■Mll^lV I 

(ItE) 3l15mif^ # ft^lt 3TSrai Riftr ^ fl^rr. ^ ^ it W *Rr r-%1f1-H ^ 6500-10500 

IFW ^ it ^Iit Jft ^ilrdfl ^nSTT tIII^i^ cTtn 4600 ?W ^ ^ HT2T 

9300-34800 ^ ^ ifT.*. * 2 OfFT fe 4? 7450-11500 ^ ^ driHJIH t4 

(tv) 6500-10500 wv it 3f?nn ^ #1 F^^!?W 3Tt?TT ^ 

^WIT oTMT 3ft^ 4600 W? ^ ^ ^ 9300-34800 ^ ^35^ *fe 

^TIT ddH^ilH 7450-11500 TW 31131 ^Jlt^riT I 

(v) (ii) ^ ^rn1il«p, icrtOv-d^id 7tSn RWPJ. 4j4ld4 it 

3197 I aM^tP (iiil 3111 (Iv) ^ Tratr WT 33133 5T?T \J’d^ 3TO^ 13^1^53 fttT d> ^TTSJ 










IS 






ZFt, 

it. 


iM^pr 

TTllrtte 

Ohjhir 

nr Ti^ i<in ifs <wr 


■oil 


01_ 


■m 


msmu 

m 

RttraiTPr 

1 

n^»TRT 

snRmarft/©rrfr 
?iRl«r/twra*tr 

6500-10500 

7500-12000 

BOOO-135QO 
(WTO^ ^ 

<tK^ m) 

^tc7«T 

2fe-2 

^<id 

«54 

4600 

5400 

(UR 

m) 

3. 1. 9 
(1RMSR 

SRF 

nilri^Rf) 


* ^ ^?i /^ tw 

^ 4i ?TW umifTT ifl tfr 1 ■? xnrf i7?r ^u?T/|7i?’rT?^r^^i7iff'!5r 

T?7i / 3Ti3f ^ ^ ^ iT^rrfr imsA hitt ft4«r atww. ^ antfro. 

Fa^vii jrrttTT. Mnft^r an^ ;St 4iHiri4t/«j|<w1 A Hanrft/iiftzrprtr inil 

ftrar sTFr^rr I 

■ 

2niC1 IPra^ IfT^TcT ^hliA<H4l 

1 

f?riir^/w^w/ 

1BTO 

4600-7000 

5000*6000 

6600-10500 

CJ 

1 

4200 

3. 1. 14 

2 

oiTwlcW? anf^SFT^t 

HRRl/IWqW 

7500-12000 

7500-12000 
Pf'rnc!f ^ 

8000-13500 

(Tjrro^^r 

^in?) 

^fe-2 

4800 

5400 

(rlRel^ 

^i1?n 

d> ins) 

3. 1. 14 

Ml 

3i^Jtfbd otwr licF 
•Jl^i^lfed rttfi 1T^ 
trJ cWI *H^m4T 

mIIV^II I 

it vWr TCPP 

# #4l1lH rhnr TOT iRfer ^ li*Wi 

5« ^ ^PT^WfTT *l?l TTVn JV\ 5in?^ HtfT 3iti*ilici 

ftw 9*1 fc 3ltl tw 0?R fiPJT 

3. 8. 5 
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4>HI<I>K 


grftgzPTIR BH € 600*10500 7450*11500 ^ 4600 I 3 g g 

fe-2 





Iicr finn 5TTHIIHSIT «rfl 

RT^rT3imT|tR^?T^'Er^53#PTT^^7i>frqci1iiir 
1 BOO w? ftj 4 ? ^???T «m mtt^ fe ifr «fr-1 

^ T^ST 3fn?9n I 




sjcsr 5HJ444 iJIh 


7450-11500 


(t It xjr) KPu 













3 . 8 . 9 



$1^ 

6500*10500 

7450-11600 

^ci*t 

Jfe-2 

4600 

3. 8, 11 

<^#i«r*<i 'dciM> 


2610-3540 

3050-4590 

^ri-1 

<f5-1 

1900 

A 1-> 

3nnrfl w«nflirf 

3050-4590 

3200-4000 

ttR 

fe-1 

2000 

Tt^!3r3nfll^ 

4000-6000 

4500-7000 

«fe-1 

2800 


4R4hd 3Trf?j!Fltr 

5000-8000 

6500*10500 

t5-2 

4200 

inf^t^RTfr 

6500-10500 

7450-11500 

ife-2 

4600 


^ tnr ^ crI 5ST qr qi]15i^ ift" cfeirTT ^ 

vicTnTl ^ SIcT 1800 ^ *15 ^<1*1 ^ ^TTV ♦iViRlfi ^ -1 ^ 

3ii^I^ri fl<0'C I 

3. 8. 13 

T?TTW 

^»ani SiiRivii^i 

8500-10500 

7450-11500 

^cin 

^-2 

4600 



^ c^«riWCl ♦ci'^ ^ ?Tjl1 if?! (3115? rff< ^ 

31^1^ ^■, -m- ^ ^ ^ ggvBftcT) 3?pSt ^ 4l^fart v€i^ 

^r?i51800 -1 1 

3. S. 14 

HhUcxI 

n«o«HRl<<n 

t^' 

6500-10500 

7450-11500 

ife-2 

4600 

























































































XI 





rlfiSn ^ 

[-sooSsooT 





5500-9000 


6500-10500 

■'/ifr /3^i ^ 

esooOT 

JKTWW __ 


7450-11500 

itx^ 

I fe-2 

4600 

7500-12000 

ici^ 

4800 


fc-2 


7460-11500 

«t35T 

4600 


i}5-2 






• 3lSjfW^ 






^0-10500 8000-13500 

7600-12m 8000-135Wr 

8000-13500 lOCfflO-ISZOu" 


10000-15200 12000-ieainr 


Ze5O-40DOf 

713JF'^ 

*f?l^ 51=^ 
tclJWW 


6500-10500 


dcW 

ffS3 

fe-3 

*f5-3 

^-3 


tmoo” 

540^ 

^600 

“76^ 


1800 3. a. 15 



__ 

6500-10500 wr SI?^ 


^450-11500 ' 

«5-2 


_ii-— 

I qTwrtnl^ I __ __ 

_—---r-iSST 

7.«.iioo ^ . 46M 

_ v%-2 

• (cnsfnwtiT^^^ 

flitt 
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4«lKiw)n< 3ilUIMV> 








4f?r«i«P ftttffT 


4600-7000 

tS'' 

5SOO-90QO 


its- 

5500-0000 


6500-10500 fe.2 
7450-11600 


6600-10600 7500-12000 

_ ft-2 




7450-11500 ^.2 


6600-10600 7600-12000 " 

** 45' 

7500-12000 6000-13600 

^-2 


Us- 

6500-10500 7500-12000 ^,2 

7600-12000 8000-13600 ^ 

fe-3 

8000-13500 10000-16200 ^ 

_ftr-3 


<I5" its" 

7500-12000 9000-13500 


8000-13600 lOOOC-t020D 




5500 ^ 

45-3 


10000-16200 12000-16500 I ^ 




3 . 8 . 22 








4?r4^3rtr3rtt^/Rwn3ST4T«m?!^’q'xRff5?r 
^ V OIJ WO? 4I^I4h urtlffwi 4» Sts 1800 8f ts 4e15T 8» 

441V 4H#! - 1 ^ ^ 5TRTT 


8500-10500 WO 

4i 


8900-10600 7490-11500 



3, 8, 26 












































[WTil—^Fg4] 


: 3wran?n 



ww C - ^ 

OcTTRiwraw 





urofw ^ nw - 

3iiftw1Wt ^ WJn^ RjftsRH 


wm I 



1 

Jigsaw 1 

2S50-3200 

2 

aii-qsnff 

2650-4000 



3. 8. 27 


3. 8. 29 







afttewr ffri 
3nJttwr/?r?Tw • 


* jr^sTO 3lk 3 i 4 g*?w fliifiWI % te 3irtft?i ^ f I 




aigiTRraiffttwrft 6500-10500 7S0O-12O00 

i8-2 


7490-11600 7900-12000 






jnltiotili 






*nRtH?i ^ ofrcf ^ ft»ipr ^ ift 


^^9 



6000-13900 ^ 5400 

9b2 




7. 66. 9 


7. 66. 9 


7. 56. 9 


7. 56. 9 



(i) 6fl5w(2)7l«irtrJnr^^9»1^?RW7tRf 3i1^fl,TiHi 4j^«iar^if9?w(5)i?nrc8)^^fe 
■H t fftft r s OhJT WW 3Fpfl^ ?raT ^ l fls?w 01.01.2006 6*r cTO OtW 9ST 

3iRlJl^P»^i^97r3rf*t^B?niKitTO7 9;5ft^®n^fto5®ft26!3i<jwiftv4ian7?if l 

(ftj ^dHUkfl m- 5000-6000 W. 5500-9000 6W m .6600-10500 6W 9r 

iiv^t 3n giiiiil I 55T 6(r 4|f!9r^ ^ A 6?t«f 3n4i«i SHI #I ^ I^RtC Rl'PifW 
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"ITO " Jt ?Tlf3rrI ^ I Hip ^ ^ 35t 30^1^ 

5000-6000 ?ir7cWT 5500-9000 ?Tnr ifi teTJTTH ^ a^T - 2 tTHH ft? H AT^VcK 
45 3T*rtH 7460-11500 5Tnr ^ ^dHMId ^ 4600 ifi 4? ^ 

6500-10500 7W ^ dddJUH ^ II? I6 ?nsj JTT^f^ IPT ^ I ^ 
7450-11600 % ^HipTR ^ ^ ft H? jftUJJi f Ht 6500-10500 TiHT ^ II 

sn IT? ait 7450-11500 TU^ 4: ^ tl? ^5 30^1^ a>T ^ ^STlHT 

■rnlfcr I 

(Ifi) 3i i ti t a i fS |ifir ^ ^ aPiar f4f^r ^ Wr, ^ ^ ^ ^ drfHi ar^ 65QMQSOO 

^q<r ifT ^ ii^ ait sit w^VhcI ftmi ^rat «jif^u fi*jt 4600 4i 4? 4 hh ^ 7n?i 

9300-34600 4) ifr.4t. - 2 4 hh 4? ^ 7450-11500 WiT 4? 

Twirrtirftir i 

(tv) 6500-10500 WIT Or ?;rfl1it1^3TyaT t41^a4t^!fit 3TfciT 713^ aii^ il^ i^it 

4T^^1yT^a jTRT Tjtlfi! 3ftT 4600 ^inr Os 45 Oh-T 0> 9300-3480D 0» 4hh 45 

^«t r^^OHHWKT 7460-11500 ^ ^ 3n?TT ^Tllfu 1 
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MiNenrirr Ctf* DCFENCX 
NOTIfKAnON 
Delhi the 9(1) Sq)tember» 2008 


$Jt.0.2l<E^ In exercise of the powers conferred b/the proviso'to tufticle 3f>9 of ‘ 
the Constitution, the President hereby makes the following rulcs» namely; - 

K Short title and commencemeat ~ 

(1) Tliesc rules may be called the Civilians in Defence ^rvices (Revised 

Pay) Rules, 200S. 

(2) They shall be deemed to have come into force on the I ^ day of January 
2006. 

2. Categories cf Government SErvants to whom the rules ^ 

<l) Save as otherwise provided by or under these rules, these rules shall • 
apply to persons appointed to civil services and posts in connection with the affairs of 
the Onion whose pay is debitable to the Defence Services Estimates. 

(2) These rules shall not apply to: - 

(i) persons locally recruited for service in Diplomatic, Consular 
or other Indian establishments in foreign countries; 

(i i) persons not in whole-time em pi oyment; 

(iii) persons paid out of contingencies; 

(iv) persons paid otherwise than on a monthly basis including 
those paid only on a piece-rate basis; 

(V) persons employed on contract except where the contract 
provides otherwise; 

. . ' < ■. 

(vi) persons re-employed in Government service after 

retirement; , : r ' 

(vii) any other class or eatery of persons whom the. President 
may. by order, specifically exclude from the operation of all 
or any of the provisions contained in these rules. 
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3. Deflntiions In these rules, unless the context otherwise requires - 

(1) “existing ba^ic pay** mean^ pay dr^n in the prescribed existing scale 

of pay, including stagnation incremcnt(s), but does not include any 
other type of pay like ‘special pay*, etc. 

(2) “existing scale** in relation to a Government servant means the present 

scale applicable to the post held by the Oovemmer^t servant (or, as the 
case may be, personal scale applicable to him) as on the 1“ day of 
January, 2006 whether in a substantive or officiating capacity. 

ExplanaiJon* In (he case of a Government servant, who was orv the 
day of January, 2006 on deputation out of India or on 
leave or on foreign service, or who would have on that 
date officiated in one or more lower posts but for his 
officiating in a higher post, “existing scale** includes the 
scale, applicable to the post which he would have held 
but for his being on deputation out of India or on leave 
or on foreign service or, as the case may be, but for his 
officiating in a higher pest; 

(3) “existing emoluments” mean the sum of (i) existing basic pay, (it) 

dearness pay appropriate to the basic pay and (iii) dearness allowance 
appropriate to the basic pay + dearness pay at index average 536 

(1982=100). 

(4) “present scale** in relation to any post/grade specified in column 2 of the 

First Schedule means the scale of pay specified against that post in 
column 3 thereof' 

(5) '*pay in the pay band” means pay drawn in the running pay bands 

specltied in Column 5 of (he First Schedule. 

(6) “grade pay** iS’^e fixed amount corresponding to the pre-revlsed pay 

scalcs/posts. 

(7) “revised pay structure*’ in relation to any post specified in column 2 of 

the First Schedule means the pay hand and grade pay specified against 
that post or the pay scale specified in column 5 & 6 thereof, unless a 
different revised pay band and grade pay or pay scale is notified 
separately for that post. 

(8) “basic pay" in the revised pay structure means the pay drawn in the 

prescribed pay band plus the applicable grade pay but does not include 
any other type of pay like special pay, etc. 

In the case of Government servants in the pay scales of HAG+, apex 
scale and the Cabinet Secretary’s scale, basic pay means the pay in the 
prescribed scale. 




(9) “revis^ emoluments” means the pay in the pay band plus the grade pay 

of a Government servant in the revised pay structure or the basic pay in 
HAG+ & above and includes the revised non-practising allowance, if 
any, admissible to him, in addition. 

(10) “Schedule” means a schedule annexed to tbese rules. 

4. Scale of pay ofpo^ts ‘ The pay band and grade pay or the pay scale, as 

applicable, of every post/gradc specified in column 2 of the First Schedule shall be as 
specified against it in column S & 6 thereof. 

5. Drawai of pay in the revised pay structure - Save as otherwise provided in 
these rules, a Govemmcni servant shall draw pay in the revised pay structure 
applicable to the post to which he is appointed; 

Provided that a Government servant may elect to continue to draw pay in 
the existing scale until the date on which he earns his next or any subsequent 
increment in the existing scale or until he vacates his post or ceases to draw pay in 
that scale. 

Provided further that in cases whwc a Government servant has been placed in 
a highca- pay scale between LK2006 and the date of notification of these Rules on 
account of promotion, upgradation of pay scale etc., the Government servant may 
elect to switch over to the revised pay structure from the date of such promotion, 
upgrajdation, etc. 

ExplattaUon f - The option to retain the existing scale under the provisos to this rule 
shall ^ admissible only in respect of one existing scale. 

Expianaiion 2 - The aforesaid option shall not be admissible to any person appointed 
to a post on or after the 1*^ day of January, 2CK)6, whether for the 
first time in. Government service or by transfer from another post 
and he shall be allowed pay only in the revised pay structure. 

Ejqtlanation S - Where a Government servant exercises the option under the provisos 
to this rule to retain the existing scale in respect of a post held by 
him in an officiating capacity on a regular basis for the purpose of 
tcgulation of pay in that scale under Fundamental Rule 22, or any 
other rule or order applicable to that post, his substantive pay shall 
be substantive pay which he would have drawn had he retained the 
existing scale in respect of the permanent post on which he holds a 
Hen or would have held a lien had his lien not been suspended or the 
pay of the officiating post which has acquired the character of 
substantive pay in accordance with any order for the time being in 
force, whichever is higher. 
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6. Exercise of Option - 

(1) The option under the provisos to Rule 5 shall be exercised in writing in 
the form appended to the Second Schedule so as to reach the authority 
mentioned in sub rule (2) within three months of the date of 
publication of these rules or where an existing scale has been revised 
by any order made subsequent to that date, within three months of the 
date of such order. 

Provided that- 

(i) in the case of a Government servant who is, on the date of such 
publication or, as the case may>be, date of such order, out of 
India on leave or deputation or foreign service or active 
service, the said option shall be exercised in writing so as to 
reach the said authority within three months of the date of his 
taking charge of his post in India; and 

(ii) where a Government servant is under suspension on the I®' day 
of January, 2006 , the option may be exercised within three 
months of the date of his return to his duty if that date is later 
than the date prescribed in this sub-rule. 

(2) The option shall be intimated by the Government servant to the Head of 
hisOOTice, 

(3) If the intimation regarding option is not received within the time 
mentioned in sub-role (1), the Government servant shall be deemed to 
have elected to be governed by the revised pay structure with effect on 
and from the day of January, 2006. 

(4) The option once exercised shall be final. 

Note J- Persons whose services were terminated on or after the Januaiy, 2006 
and who could not exercise the option within the prescribed time limit, on 
account of dischaige on the expiry of the sanctioned posts, resignation, 
dismissal or discharge or disciplinary grounds, are entitled to the benefits 
of this rule. 

2 - Persons who have died on or after the day of January, 2006 and could 

not exercise the option within the prescribed time limit are deemed to 
have opted for the revised pay structure on and from the 1“ day of 
January, 2006 or such later date as is most beneficial to their dependents, 
if the revised pay structure is more favourable and in such cases, 
necessary action for payment of arrears should be taken by the Head of 
Office. 

Note 3 - Persons who \veT« on earned leave or any other leave on 1.1.2006 which 
entitled them to leave salary will be allowed the benefits of this rule. 


[wni— 
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7. Fixation of inUiai pay In the revised pay strudura: 

(1) The inttUl pay of a Government servant who elects, or is deemed to 
have elected under sub-rule (3) of rule d to be governed by the revised 
pay structure on and from the 1^ day of January, 2006, shall, unless in 
any case the. President by special order odierwise directs, be fixed 
separately jn respect of his substantive pay in the permanent post on 
which he holds a lien or would have held a lien if it had not been 
suspended, and in respect of his pay in the officiating post held by him, 
in die following manner, namely > 


(A) in the case of all employees:- 

(i) the pay in the pay band/pay scale will be determined by 
multiplying the existing basic pay as on 1.1.2006 by a factor of 
hg6 and rounding off the resultant figure to the next multiple 
oflO. 

(11) if the minimum of the revised pay band/ pay scale is more than 
the amount arrived at as per (i) above, the pay shall be fixed at 
the minimum of the revised pay band/pay scale; 

Provided further that:- 

Where, in the fixation of pay, the pay of Government servants 
drawing pay at two or more consecutive stages tn an existing 
scale gets bunched, that is to say, gets fixed in Che revised pay 
structure at the same stage in the pay band, then, for every two 
stages so bunched, benefit of one increment shall be given so as 
to avoid bunching of more than two st^es in the revised 
running pay bandSr For this purpose, die increment will be 
calculated on the pay in the pay band. Grade pay would not be 
taken into account for the purpose of granting Increments to 
alleviate bunching, 

In the case of pay scales in higher administrative grade (HAG) 
in the pay band PB-4, benefit of increments due to bunching 
shall be given taking into account all Che stages in different pay 
scales in this grade. In the case of HAG+ scale, benefit of one 
increment for every two stages in the pre*revised scale will be 
granted in the revised pay scale. 

If by stepping up of the pay as above, the pay of a Government 
servant gets fix^ at a stage in the revised pay band/ pay scale 
(where applicable) which is higher than the stage in the revised 
pay band at which the pay of a Government servant who was 
drawing pay at the next higher stage or sti^s in the same 
existing scale is fixed, the pay of the latter shall also be stepped 
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up only to the extent by which it falls short of that of the 
former. 

(iii) The pay in the pay band wilt be determined in the above 
manner. In addition to the pay in the pay band, grade pay 
corresponding to the existing scale will be payable. 

Note - IltustratioH I on the above is provided in the Explanatory 
Memorandum to these Rules. 

(B) In the case of employees who are in receipt of special pay/ailowance in 
addition to pay in the existing scale which has been recommended for 
replacement by a pay band and grade pay without any special 
pay/allowance, pay shall be fixed in the revised pay structure in 
accordance with the provisions of clause (A) above 

(C) In the case of employees who are in receipt of special pay component 
with any other nomenclature in addition to pay in the existing scales, 
such as personal pay for promoting small family norms, special pay to 
Parliament Assistants, Central (Deputation on Tenure) Allowance, etc., 
and in whose case the same has been replaced in the revised pay 
structure with corresponding allowancc/pay at the same rate or at a 
different rate, the pay in the revised pay structure shall be fixed in 
accordance with the provisions of clause (A) above. In such cases, the 
allowance at the new rate as recommended shall be drawn in addition 
to pay in the revised pay structure from the date specified in the 
Individual notifications related to these allowances. 

(D) In the case of medical officers who are in receipt of non-practising 
allowance, the pay in the revised pay structure shall be fixed in 
accordance with the provisions of clause (A) above except that, in such 
cases, the pre-revised dearness allowance appropriate to the non- 
practising allowance admissible at index average 536 (1982 = 100) 
shall be added while fixing the pay in the revised pay band, and in such 
cases, non-practising allowance at the new rates shall be drawn with 
effect from 1,1.2006 or the date of option for revised pay structure, in 
addition to the pay so fixed in the revised pay structure. Iflusiraiiorr 2 
in this regard is at in the Explanatory Memorandum to these Rules. 

Note / - (a) In the case of Group D employees, the pay in the revised pay structure 
will be fixed initially in the - IS pay band as per Clause (A) above with The 
appropriate grade pay and arreare paid accordingly. Thereafter, pay of 
such of those Group D employees who already possess the revised 
minimum qualifications recommended by the Commission prescribed for 
entry into PB-1 would be fixed with effect from 1.1,2006 in PB-I with 
grade pay of Rs. 1800. 

(b) Such of those existing Group D employees who do not possess the 
revised minimum qualifications for entry Into PB-1 would be retrained by 
the concerned Department preferably within a period of six months so that 
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payment of arrears on account of upgradation are not dcltQ«d. After re- 
tn4n»f*g> Group D staff will also be placed in the Pay fond TO-l 
with the grade pay of Rs.1800 with effect from 1.1.2006 -and arrears 
drawn accordingly. Onoe placed in the PB-1 Pay Bend, this cat^ory of 
Croup D staff will regain their seniority vis-d-vis the other cat^ory of 
Group D staff that already possessed the minimum qualificatiDns and* 
were, therefore, placed in the PB-I Pay Band as on 1.1.2006. Inter-se 
seniority of all the employees in erstwhile Group D will be fully 
maintained with. Group D employee in a hi^er pre-revised pay scale 
being placed higher vis-a-vis an employee in a lower pay scale. Within 
the same pre-revised pay scale, seniority which existed prior to revision 
would continue. 

(c) Arrears shall be payable wilh effect from 1.1.2006 in both the cases 
i.c. to those Group D.employees who pos^ss the qualifications and are 
placed in PB-l straight away and those Group D employees who do not 
possess the qualifications and are placed after re-training. Jiiitstraiion 3 in 
regard to fixation of pay for Group D staff is in the Explanatory 
Memorandum to these Rules. 

Note 2A - Where a post has been up^aded as a result of the recomrnsndations of the 
Sixth CPC as indicated in Part B or Part C of the First Schedule te these 
Rules, the fixation of pay in the aj^licable pay band will be done in the 
manner prescribed In accordance with Clause (A) (i) and (it) of Rule 7 by 
multiplying the existing basic pay as on 1.1.2006 by a factor of 1.86 and 
rounding the resultant figure to the next multiple of ten. The grade pay 
corresponding to the upgraded scale as indicated in Column 6 of'Pwt B or 
C will be payable in addition. lUusiratiott 4A in this tegard is tn the 
Explanatory Memorandum to these Rules, 

AW^ 2B‘ In case of merger of pay scales, pay in the revised pay bands will be fixed 
in the manner prescribed in accordan,re with Clause i^A) (t) and (ti) of 
Rule 7 by multiplying the existing basic pay as on 1.1.2006 by a factor of 
1.86 and rounding the resultant figure to the next multiple often. The 
grade pay corresponding to the merged scale as indicated in. Column 6 Qf 
Part B or C will be payabh: in addition. Iltustration 4B in this^ regard Is in 
the Explanatory Memorandum lo these Rules. 

Note 5 - A Government servant who is on leave on the day of January, 2006 and 
is entitled to leave salary shall become entitled to pay in the revised pay 
structure from 1 1,2006 or the dale of option for the revised pay structure. 
Similarly, where a government servant is on study leave on the first day of 
January, 2006 he will be emillcd to the benefits under these Rules from 
1.1.2006 or the date of option. 

NoU 4 A Government servant under suspension, shall continue to draw 
subsistence allowance based on existing scale of pay and his pay in the 
revised pay structure will be subject lo the final order on the pending 
disciplinary proceedings. 
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Where aGovemment servant is holding a permanent post and is officiating 
in a hi^cr post on a regular basis and the scales applicable to these two 
posts are merged into one scale, the pay shall be fixed under this sub-rule 
widi reference to the officiating post only, and the pay so fixed shall be 
treated as substantive pay. 

The provisions of this Note shad apply mutatis mutandis, to Government 
servants holding in an ofTiciating capacity, posts on diffcrcni existing 
scales which have been replaced by the revised pay structure. 

Where the ‘existing emoluments* exceed the revised emoluments in the 
case of any Covwnment servant, the dtlTcrence shall be allowed as 
personal pay to be absorbed in future increases in pay. 

Where in the fixation of pay under sub-rule (I), the pay of a Government 
servant, who, in the existing scale was drawing immediately before the i” 
day of January, 2006 more pay than another Government servant junior to 
him in the same cadre, gets fixed in the revised pay band at a stage lower 
than that of such junior, his pay shal I be stepped upto the same stage in the 
revised pay band as that of the J un lor. 

M^ere a Government servant is in receipt of personal pay on the 1*' day of 
January, 2006, which together with his existing emoluments exceeds the 
revised emoluments, then, the difference representing such excess shall be 
allowed to such Government servant as personal pay to be absorbed in 
future increases in pay. 

In the case of employees who are in receipt of personal pay for passing 
Hir^i Pragya, Hindi Typewriting, Hindi Shorthand and such other 
examirmtions under the "Hindi Teaching Scheme", or on successfully 
undergoing training in cash and accounts matters prior lo the day of 
January, 2006, while the personal pay shall not be taken into account for 
purposes of fixation of initial pay in the revised pay structure, they would 
continue to draw personal pay after fixation of their pay in the revised pay 
structure on and from the 1” day of January, 2CC6 or subsequently for the 
period for which they would have drawn it but for the fixation of their pay 
in the revised pay structure. The quantum of such personal pay would be 
paid at the appropriate rate of increment in the revised pay structure from 
the date of fixation of pay for the period for which the employee would 
have continued to draw it 

Explanation - For the purpose of this Note, "appropriate rate of increment 
in the revised pay structure" means 3% of the sum of the 
pay In (he pay band and the grade pay at the stage at 
which the pay of the employee is fixed In the revised 
pay structure. 

Iii cases where a senior Government servant promoted to a higher post 
before the 1** day of January, 2006 draws less pay in the revised pay 
structure than his Junior who is promoted to the higher post on or after the 


1** day of January, 2006, the pay in the pay band of the senior Government 
servant ^ould be stepped up to an amount equal to the pay in the pay 
band as fixed for his junior in that higher post. The stepping up should be 
done with effect from the date of promotion of the junior Government 
servant subject to the fulfillment of the following conditions, namely: - 

(a) both the Junior and the senior Government servants should belong 
to the same cadre and the posts in which they have been promoted 
should be identical in the same cadre. 

(b) the pre-re vised scale of pay and (he revised grade pay of the lower 
and higher posts in which they are entitled to draw pay should be 
identical, 

(c) the senior Government servants at the lime of promotion should 
have been drawing equal or more pay than the junior, 

(d) the anomaly should be directly as a result of the application of the 
provisions of Fundamental Rule 22 or any olher rule or order 
regulating p^ fixation on such promotion in the. ifevised pay 
structure. If even in the lovrer post, the junior officer vias drawing 
more pay in the pre-revised scale than the senior by virtue of any 
advance increments granted to him,, provision of tlw hiote need not 
be invoked to step up the pay of the senior officer. 

(2) Subject to the provisions of rule 5, if the pay as fixed in the officiating post 
under sub-rule <l) is lower than the pay fixed in the substantive post, the 
former shall be fixed at the same stage as the substantive pay. 

8 Fbuahn of pa^ in the revised pay structure of employees oppoinsed as 
fiwA recruits on or after LL2906 - Section 11 of Part A of the First Schedule of 
these Rules indicates the entry level pay in the pay band at which ;toe pay of dir^t 
recniits to a particular post carrying a specific grade pay will be fixed on or after 

1 . 1 . 2006 . 

This will also be applied in the case of those recruited between LI ,2006 and 
the date of issue of this Notification. In such cases, where the emoluments in the pre¬ 
revised pay scalcfs) [i.e., basic pay in the pre^revised pay scale(s) pigs' Dearness Pay 
plus Dearness Allowance applicable on the date of joining] exceeds the sum of the 
pay fixed in the revised pay structure and the applicable deamMS allow^ce thereon, 
the difference shall be allowed as personal pay to be absorbed in future increments tn 

pay* 

9 Rate of incremetti in (he revised pay struaure -The rate of increment in 
die revised pay structure will be 3% of die sum of the pay in the pay band and grade 
pay applicable, which will be rounded off to the next multiple of 10. The amount of 
tecremwit will be added to the existing pay in the pay band. lUt^atlon ^ in'S 
regard is in ^ Explanatory Memorandum to these Rules. In the pi "o-J* 
v^le rates of incremcni at 3% and 4% have been provided. ’Be 

increment wjU be granted to not more than 20% of the strength of officers in PB-3. 
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of nexi increment in the revised pay structure - riiere will be a 
unifom date of annual increnient, viz. I” July of every year. Employees 
o^pleh^ 6 months and above in Uie revised pay structure as on I'"' of July will 
^ 1 1 00^^' be granted increment. The first increment after fixation of pay 
on 1.Z.2006 in ihc revised pay structure will be granted on 1.7,2006 for those 

employcea for whom the date of next increment was between 1^' July, 2006 lo I’’' 

January, 2007. c 


persons who had been drawing maximum 
ot the existing scale for more than a year as on the 1"' day of January'^ 2006. die 
uicrem^t in the revised pay structure sliall l>c allowed on die 1"‘ day of 
January, 2006. Thereafter, the provision of Rule 10 woiild apply. 

Provided that in cases where an employee reaches the tnaxinium of his 
pay band, shall be placed in the next higher pay band after one year of reaching 
such a maximum- At the time of placement in the higher pay band, benefit of 
one increment will be provided. Thereafter, he will continue to move i.i the 
highw pay b^d till his pay in the pay band reaches the maximum of PB-4 after 
Which no further mcrements will be granted. 

7 . [peases where two existing scales, one being a promotional scale for the 
Other, are merged, and the junior Governmert servant, now drawing his 
pay at equ^ or lower stage in the lower scale of pay, hap]>ens to draw 
irwre pay in the pay band in the revised pay structure than the pay of 
the senior Govemmem servant in the existing higher scale, the pay in 
the pay band of the senior government servant shall be stepped up to 

that of his junior from the same date and he shall draw next increment 
m accordance with Rule 10. 


n. FfXcUwn of pay in the revised pay structure subsequent to the day of 
Janu^yt 2 OO 64 - ^erc a Government servant continues to draw his pay in ttie 
existing scale and is brought over to the revised pay structure from a date later 
than the I day of January, 2006, his pay from the later date in the revised pay 
structure shall be fixed in the following inanner:- 

(0 Pay in the pay band will be fixed by adding die basic pay applicable 
on the later date, the dearness pay applicable on that date and the 
pre-revised dearness allowance based on rates applicable as on 

1.1.2006, This figure will be rounded off to the next multiple of 10 
and will then become the pay in the applicable pay hand. In 
addition to tliis, the grade pay coirespondiiig 10 tlic pte-rcviscd pay 
scale will be payable. Where the Government servant is 111 receipt of 
Sfwcial pay or non-practising allowance, the methodology followed 
will be as prescribed in Rule 7 (i), (B). (C) or (D) as applicable, 
except that the basic pay and dearness pay to be taken into account 
will be the basic pay and dearness pay applicable as on that dale but 
dearness allowance will be calculated as per rates applicable on 

1.1.2006. 


12. Fixation of pay on rcappohwneni after the day of January, 2006 (a a 

post hefdprior to that date - .A (.io -.Ti tiiiieni servant who had orikiafeJ in a post 


C^Hr-^^4] 
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prior to the I” day of January, 2006 hut was not holding that post on that date and 
who on subsequent appointment to that post draws pay in the revised pay structure 
shall be allowed the benefit of the proviso to Fundamental Rule 22» to toe extent it 
would have been admissible had he been holding that post on the I** day of January, 
2006, and had elected the revised pay structure on and ^om dtat date. 

13. Fixaiiott of on promoiwn on or ttfltf - In the case of 

promotion from one grade pay to another in the revised pay structure, the fixation will 
be done as fotlows> 

(i) -One increment equal to 3% of the sum of the pay in the pay, band and the 
existing grade pay will be computed and ro;un^d off to the next multiple 
of 10. This will be added to the existing pay in the pay band. The grade 
pay correspondiitg to the promotion post wHI thereafter be granted in 
addition to this pay in the pay band. In cases where promotion involves 
change in the pay hand also, the same metrology will be followed. 
However, if the pay in the pay band after adding the increment is less than 
the minimum of the higher pay band to which promotion is taking place, 
pi^ in the pay band will be stepped to such minimum. 

(ii) In the case of promotion from P3-4 to HAG-f*, after adding, one increment 
in the manner prescribed in Rule 9, the pay in the pay band and existing 
grade pay wilt be added and the resultant Figure will become the basic pay 
in HAG-t-* This shall not ^ceed Rs, 80,000, the maximum of the scale. 
For Government servants in receipt of NPA, pay plus NPA will not 
exceed Rs. 85,000. 

14, Mod^ ofpoymBM of arrears of pay - The arrears shall be paid in cash in 
two instaiteents. The first instalment should be restricted to 40% of the total arrears. 
The remaiiting 60% of arrears should be paid during the next financial year. 

Expianatio^ - For iKe purposes of this rule: 

(a) "arrears of pay” in relation to a Government servant, means the 

difference between: 

(i) the aggregate of the pay and allowances to which he is 
entitled on account of the revision of his pay and 
allowances under these rules, for the relevant period. 
Revised allowances (except for dearness allowance and 
non-practising allowance) will be payable only with effect 
from 1.9.2008; and 

(ii) the aggregate of the pay and allowances to which he would 
have been entitled (whether such pay and allowances had 
been received or not) for that period had his pay and 
allowances not been so revised, 

(b) ‘‘relevant period” means the period commencing on the 1“ day of 

Janu^, 2006 and ending with the 31*'August, 2008. 
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15. Overriding effect of Rules ■ The provisions of the Fundamental rules, die 
Civilians in Defence Services (Revision of Pay) Rules. 1947, the Civilians in Defence 
Services (Revised Pay) Rules, I960, the Civilians in Defence Services (Revised Pay) 
Rules, 1973, the Civilians in Defence Services (Revised Pay) Rules, 1986 and the 
Civilians in Defence Services (Revised Pay) Rules, 1997 shall not, save as otherwise 
provided in these rules, apply to cases where pay is regulated under these rules, to the 
extent they are inconsistent with these rules. 

16. Power to relax - Where the President is satisfied that the operation of all or 
any of the provisions of these rules causes undue hardship in any particular case, he 
may, by order, dispense with or relax the requirements of that rule to such extent and 
subject to such conditions as he may consider necessary for dealing with the case in a 
just and equitable manner. 

17. Interpretation - If any question arises relating to the interpretation of any 
of the provisions of these rules, it shall be referred to the Central Government for 
decision. 


THE FIRST SCHEDULE 
(SEE RULES 3 & 4) 

PART-A 
Section 1 

Revised Fay Bands and Grade Pays for posts carrying present scales in Group 
‘B% *C’ & ‘D’ except posts for which different revised scales are notified 

separately. 


(InRsQ 



Present Scale 

Revised Pay Structure | 

$1. 

Post/ 

Present Scale 

Name of 

Corresponding 

Corresponding 

No. 

Grade 


Pay Band/ 
Scale 

Pay Bands/ 
Scales 

Grade Fay 

ini 

■on 

(3) 

(4) 

_tS)_ 

__ 


S-1 

2550-55-2660-60-3200 

-IS 

4440-7440 


2 

S-2 

2610-60-3150-65-3540 

-IS 

4440-7440 

1400 

3 

S-2A 

2610-60*2910-65- 

■3300-70-4000 


4440-7440 

1600 

4 

S-3 

2650-65-3300-70*4000 

-IS 

4440-7440 

1650 

5 

mm 

2750*70-3800-75-4400 

PB-1 

5200-20200 

1800 

6 

S-5 

3050*75-3950-80-4590 

PB-1 

5200-20200 

1900 

7 

S-6 


PB-1 

5200-20200 

2000 

8 

K9 

4000-100-6000 

PB-1 

5200-20200 

2400 

9 


4500-125-7000 

PB-1 

5200-20200 ^ 

2800 

10 

S-9 

5000*150-8000 

PB-2 

9300-34800 

4200 

n 

S-10 

5500-175-9000 

PB-2 


4200 

12 

s*u 

6500-200-6900 

PB-2 

9300-34800 

4200 

13 

S-12 

6500-200-10500 

PB-2 

mmsmam 

4200 

14 

S*13 

7450-225-11500 

PB-2 

9300-34800 


15 

IBEI 

7500-250*12000 

PB-2 

9300-34800 

4800 

16 

S-15 

8000-275-13500 

PB-2 

9300-34800 

5400 

17 

New 

Scale 

8000-275-13500 
(Group A Entry) 

PB-3 

15600-39100 

5400 
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MTO! 


39 


IS 

S-16 1 

9000 

PB-3 

15600-39100 

5400 1 

19 

BO 

9000-275-9550 

PB-3 

15600-39100 

5400 

20 

S-18 

10325-325-10975 

PB-3 

15600-39100 

6600 


S-19 

10000-325-15200 

■QISIH 

15600-39100 

6600 

22 

S-20 

10630-325-15850 

PB-3 

15600-39100 

6600 

23 

S-21 

*2000-375-16500 

PB-3 

15600-39100 

7600 

24 

S-22 

12750-375-16500 

PB-3 

15600-39100 

7600 

25 

S-23 

12000-375-18000 

PB-3 

13600-39100 

7600 

26 

S-24 

14300-400-18300 

PB-4 

37400-67000 

8700 

27 

S-25 

15100-400-18300 

PB-4 

37400-67000 

8700 

28 

S-26 

16400-450-20000 

PB-4 

37400-67000 

8900 

29 

S-27 

16400-450-20900 

PB-4 

37400-67000 

8900 


S-28 

14300-450-22400 

PB-4 

37400-67000 

10000 

31 

S-29 

18400-500-22400 

PB-4 1 

37400-67000 

10000 

32 

S-30 

22400-525-24500 

PB-4 

37400-67000 

12000 

33 

S-31 

22400-600-26000 

HAG-^- Scale 

73500- (annual 
increment fg 
3%) -80000 

Nil 

■ 


24050-650-26000 

HAG+ Scale 

75500- (annual 
increineni @ 
3%1 -80000 

Nil 

35 


26000 (Fixed) 

Apex Scale 

80000 (Fixed) 

Nil 

36 

I S-34 

30000 (Fixed) 

Cab. Sec. 

90000 (Fixed) 

Nil 


Section II 


Entry Pay 1" ih* revised pay structure far dirKt recruits appoinled on nr after Ll-lOOft 


PB-I (Bs.5200-20200> 


Grade pav 

Pny in the 

Pny BnncJ 

Total 

l,»00 

5,200 

7.000 

1.9t>0 

5,«30 

7.7.'i0 

2,oon 


g.46a 

2,400 


9,910 



llJfiO 


PB-2fRs.93(M>-34S(IO) 


mm 

PMIW 

Tntal 



13.500 

4,600 


17.140 



15,150 


PB-3<Rs.>SGW-39190) 


Grade nav 

Pay in the 

Pay Band 

lotal 



2UflOO 

6.600 

1S.75t> 

?5 35’) 
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FB>4 (R$.37400»67000) 



BiHia 

Total 

8.700 

HKSE^I 

40,100 

8.900 

40,200 

49,100 

10,000 

43.000 

53,000 

12,000 

47.100 

59,100 


PART.B 

REVISED PAY SCALES FOR CERTAIN COMMON CATEGORIES OF 

STAFF 

Section 1 

(i) The revised pay structure mentioned in Column (5) and (6) of this part of Ihe 

Notification for the posts mentioned in Column (2) have been approved by the 
Government The initial fixation as on 1.1.2006 will be done in accordance 
with Note 2 below Rqle 7 of this Not! fication, 

(ii) On account of merger of pre-revised pay scales of Rs.5000-8000, Rs,5500-9000 

and Rs,6500-10500, some posts which presently constitute feeder and 
promotion grades will come to lie in an identical grade, Tlic specific 
recomrnendations about some categories of these posts made by the Pay 
Commission are included Section II of Part B, As regards other posts, the posts 
in these three scales should be merged. In case it is not feasible to merge the 
posts in these pay scales on functional considerations^ the posts in the scale of 
Rs.5000-8000 and Rs.5500-9000 should be merged, with the post in the scale of 
R5.6500-10500 being upgraded to the next higher grade in pay band PB-2 i*e. to 
the grade pay of Rs.4600 corresponding to the pre-revised pay scale of Rs,7450- 
11500, In jase a post already exists in the scale of R5.7450-11500, the post 
being upgraded from the scale of Rs.6500-10500 should be merged with the 
post in the scale of Rs,7450-11500. 

(ni) Posts in the scale of Rs,6500’l0500 carrying minimum qualification of either 
Degree in Engineering or a Degree in Law should also be upgraded and placed 
in the scale of Rs.7450-11500 corresponding to the revised pay band PI5-2 of 
Rs.9300-34800 along with grade pay of R5.4600. 

(iv) Posts of scientific slaff in the scale of Ks,6500-i05[)0 carrying minimum 

qualification of engineering degree or a post-graduate degree should also he 
upgraded and placed in the scale of Rs.7450-] 1500 corresponding to the revised 
pay band PB.2 of Rs.9300-34800 along with grade pay of Rs.4600 

(v) Upgradation as in (ii) above may be done In consultation with Ministry of 

Defence and Department of Expenditure, Ministry of Finance. Regarding (ill) 
and (jv) above, upgradation may be done by the Ministry of Defence in 
consultation with their Integrated Finance. 
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SL No< Post 


Present 

scdJe 


Revised Pay 
Scale 




OFFICE STAFI^ IN THE SECRETARIAT* 




Pay 

Band 

t<\ 

Grade Pay 


Para No. 
of the 
R^oii 


ection 

tfficcr/PS/ 

quivalent 


6500 ' 

10500 


7500-12000 


4800 




8000-13500 PB-J 5400 

(on (on (Modified 

completion completion byG 

of four of 4 years 

ymrs) 


This scale shall be available only In such of those or^anizations/servic^ 
which have had a historical parity AVhh CSS/CSSS. Services like 
AFHQSS/AFHQSSS/RBSS and Ministerial/Secretarial posts in 
MinistricayDepartmcnis organisations like ME A, Mmistiy of Parliamentary 
Affairs, CVC, UPSC, etc* would therefore be covered. 


OFFICE STAFF WORKING IN ORGANISATIONS OOTSIDE THE 
SECRETARIAT 





4500-7000 6500-10500 
5000-8000 



3.1.14 


dminisn^ve 
Officer Grade 
y Sr, Private 
ecretaiy/ 
nuivaknt 


7500- 

12000 


7500-12000 
(entry grade 
for fresh 
recruits) 


3.M4 



8000-13500 5400 

^ (on (on 

completion cpnapletlon 

of four of 4 years 

ears) 


ACCOUNTS STAFF BELONGING TO UN-ORGANIZED 
ACCOUNTS CADRES 3.8.5 

The existing relativKy between the accounts related posts outside 
organized accounts cadres and ministerial posts will be 
mainlined and the accounts staff belonging to unorganized 
Accounts cadres shall be extended the corresponding replacement 
Pay Band and grade pay. 
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ARTISTS 


cnior Artist 6 

_ hoSOQ 

CANTEEN STAFF 


Posts of All the posts of canteen staff in Group "D’ will 

Canteen Staff be placed in the revised Pay Band PBO along 
inftepre- with grade pay of Rs.lS&O once the staff 
revised Group occupying these posts is suitably retrained and 
*D* pay scales made muIti-sktlled. 


^450-11500 lPB-2 


DRAWING OFFICE STAFF 


6500- 745(NM500 PB-2 4600 

Draughtsman | 1050Q _ 

Vn I ELECTRONIC DATA PROCESSING (EDP) STAFF 


6500- 7450-11500 PB-2 

10500 


vin 








LIBRARY STAFF 


3050-4590 

PB-1 

1900 

3200-4900 

PB-I 

2000 

4500-7000 

PB-1 

2800 

6500-10500 

m 

4200 

7450-11500 

PB-2 

4600 







Posts of Library Attendant Grade II and 1 shall stand merged and 
placed in the revised pay band PB-1 along with grade pay of 
Rs. 1800 after their ^ills are suitably enhanced. 


6500- 7450-11500 PB-2 4600 

10500 


LABORATORY STAFF 


All posts of Laboratory Staff in the pre-revIsed Group *D’ pay 
scales (commonly designated as Laboratory Attendants Grade I, 
II & III) shall he placed in the revised Pay Band PB-I along with 
Grade Pay of Rs. 1800 after their skills are suitably enhanced. 


65D0-t()5OO 7450- PB-2 4600 



NURSING & PARAMEDICAL STAFF 





3.8.13 


3.8.14 


5000-8000 

7450- 
] 1500 

PB-2 

4600 

3.8,15 

5500-9000 

7500- 

12000 

PB-2 

4800 


































































[Mm n— 


J «SWWR«I 






6500-10SOO 


7500-12000 


8000-13500 


iefNursing l(K)00- 

ffioer 15200 


PHOTOGRAPHERS 


265<M000/ 
any other 
scak In the 
lire-rcviscd 
: Group ‘D* 
scale 


Chkf 

Cinematograp 

her/ 

equivalent 


PRINTING STAFF 


500-10500 

7450- 


11500 






7450-11500 ! 

PB-2 

4600 

3.8.18 



,6500-10500__ 


RECEPTIONISTS __ 

Various posts of Receptionists to be merged with the clerical 3.8.19 
cadre in the corresponding pay band and ^ade pay. In case ho 
coi r es po n ding grade pay exists in the clerical cadre^ the merger 
shoukf be made in the immediate higher grade pay available in 
the clerical cadre. ^_ I 


STOREKEEPING STAFF 


Senior Store 
Keeper Gr. II 
(To be 
extended to 
all analogous 
posts of 
storekeeping 
staff 

irrespective of 
designaliOT) 


6500- 

lOSOO 


fTUm 


3.8.20 
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TEACiSllS 


Prtmafy School 

Gradelll 

Grade III 

PB-2 

4200 


Teacher 

4500-7000 

6500-10500 




Grade 11 

Grade It 





3500-9000 

7450-11500 

PB-2 

4600 



Grade L 

Grade [ 





6500- 

10500 

7500-12000 

PB-2 

4800 


Trained Graduate 

Grade IH 

Grade 111 

PB-2 

4600 


Teacher 

5500-9000 

7450-M500 





Grade II 

Grade [I 





6500- 

10500 

7500-12000 

PB-2 

4800 

3.8.22 


Grade 1 

Grade 1 





7500- 

SOOO-13500 

PB-2 

5400 



12000 





Post Graduate 

Grade Ml 

Grade IK 

PB-2 

4800 


Teacher 

6500- 

10500 

7500-12000 





Grade 11 

Grade 11 

PB-3 

5400 



7500- 

8000-13500 





12000 






Grade [ 

Gmde I 

PB-3 

6600 



SOOO- 

lOOOO- 





13500 

15200 




Vice Principal 

Grade 11 

Grkle 11 





7500- 

12000 

8000-13500 

PB-3 

5400 



Grade I 

Grade 1 





SOOO- 

10000- 

PB-3 

6600 



13500 

15200 




Principal 

10000- 

12000- 

PB-3 

7600 

3.8.22 


15200 

16500 




Education Officer/ 

lOOOC- 

12000- 

PB-3 

7600 

3.8.24 

Assiataitt DIi«ctor of 
Education # 

15200 

16500 





# Po$te of Education Officer/Assistant Director of Education stand merged 
with' the post' of Deputy Director of Education, 
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XVU VETERINARIANS 


Group ‘D' posts of 
Para Vetermary 
Actendanls 


AU Para Veterinary 
staff in the pre^ 
revised scale of 
Rs.6500-10500 




All Group *D’ posts of Para Veterinary 
Attendants/Conipoundcr are to be placed in the 
revised pay band P8-1 along with grade pay of 
Rs.1800 after they are retrained suitably. 


6500- 7450-11500 PB-2 

10500 





2550-3200 ^ 

i 

2750-4400 

PB-: 

1800 

2650-4000 

2750-4400 

PB^l 

1800* 

6500- 

10500 

7450-11500 

PB-2 

4600 










13500 


•Also applicable to employees of Indian Audit & Accounts Department 


3.8.25 


Veterinary Officers Veterinary Officers requiring a degree of 
B.V.Sc & AH along with registration in the 
Veterinary Council of India are to be placed on 
par with General Duty Medical Officers and 
Dental Doctors. 


xvm I WORKSHOP STAFF 


Unskilled 


Semi Skilled 


AsstL Shop 
Superintendent $ / 
Dy. Shop 
Superintendent/ 
Asset. Foreman 


* Grades of existing unskilled and semi-skilled workers stand merged. 
$ The grades of Asstt. Shop Su peri ntendenVequ I valent and Shop 
Superintendent/ equivalent stand merged. 


CM4GANI$ED ACCOUNTS CADRES* 


ctlon Officer 6500- 

10500 


3.S.27 


3.8.29 



7500-12000 

PB-2 

4800 

7.56.9 

7500-12000 

PB-2 

4800 

7.56.9 

8000-13500 

PB-2 

5400 

7.56.9 

8000-13500 

PB-3 

5400 

7.56.9 
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PART^C 

REVISED PAY STRUCTURE FOR CERTAIN POSTS IN 
ESTABLISHMENTS UNDER MINISTRY OF DEFENCE 

Section I 


(i) The revised pay structure mettljoned In Column (5) and (6) of this part of the 
Notification for the posts mentioned in Column (2) have been approved by the 
Government. The initial fixation as on I.1.2Q06 will be done in accordance 
with Note 2 below Rule 7 of this Notification. 

(it) On account of merger of pre-rev ised pay scales of R$.5000-8000, Rs.SS 00-9000 
and Rs,d500-I0500, some posts which presently constitute feeder and 
promotion grades will come to lie in an identical grade. The specific 
recommendations about some categories of these posts made by the Pay 
Commission are included Section 11 of Part C. As regards other posts, the posts 
in these three scales should be merged. In case it is not feasible to merge the 
posts in these pay scales on functional consideratiems, the posts In the scale of 
Rs.300D-8000 and Rs.5500*9000 should bo merged* with the post in the scale of 
Rs.6500-10300 being upgraded to the next higher grade in pay band PB'^2 Le. to 
the grade pay of Rs.4fi00 corresponding to the pre-re vised pay scale of Rs.7450- 
U500, In case a post already exists in the scale of Rs745C-l 1500* the post 
being upgraded ^om the scale of Rs.6500-10500 should be merged with the 
post in the scale of Rs7450-115C0, 

(iil) Posts in the scale of Rs.6500^10500 carrying minimum qualification of either 
Degree in Engineering or a Degree in Law ^ould also be upgraded and placed 
in the scale of Rs,7430-11500 corresponding to the revised pay band PB-2 of 
Rs.9300-34S00 along with grade pay of R£,4600. 

(iv) Posts of scientific staff in the scale of Rs,6500-10500 carrying minimum 

qualification of engineering degree or a post-graduate degree should also be 
upgraded and placed In the scale of Rs.7450-l 1500 corresponding to the revised 
pay.band PB-2 of Rs.9300-34800 along with grade pay of Rs.4600 

(v) Upgradation as in (ii) above may be done in consultation with Ministry of 

Defence and Department of Expenditure, Ministry of Finance. Regarding (iii) 
and (iv) above, upgradation may be done by Ministry of Defence in consultation 
with their Integrated Finance. 


(MPin—qpg4] 
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Section II 


The revised pay structure mentioned in Column (5) and (6) of this part of 
the Notification for the posts mentioned in Column 2 have been approved bv the 
Government. ^ 


SI. 

No. 

Post 

Present 

scale 

Revised 

Pav 

VJii 

Corresponding 
Pay ^nd St 
Grade Pav 

Para 

No. of 
the 

Report 

Scale 

Pay 

Band 

Grade 

Pay 


_(2)_ 

_2)_ 

_ 

msm 

msm 

(7) 

MU 

Pep 

VISTRY OF DEFENCE 
rsutment of Defence 




1 

Mach ineman/Operator 
Offset 

45CK)-7000 

5000-8000 

PB-2 

4200 

7.I0.I7 

2 

Assistant Master in 
Military Schools 

5300-9000 

HoSiiH 

PB-2 

4600 

7.10.21 

3 


7500-12000 

- 

8000- 

13500 

PB-3 

5400 

7.10.21 

Coa 

St Guard Orgaaisation (General Duty Branch) 


4 

Navik 

3050-4590 

3200-4900 

PB-I 

2000 

7 J 0.26 

5 

Uttam Navik 

3200-4900 

4000-6000 

PB-I 

2400 

7.10.26 


E^radhan Navik 

miwi 

4500-7000 

PB-I 

2800 

7,10.26 

n 

Uttam Adhikari 

6500-10500 

7450-11500 

PB-2 

4600 

7.10.26 

8 

Pradhan Adhikari 

6500-1 OSOOf 
spl. Pay of 
Rs.200 

7500-12000 

PB-2 

4800 

7.10.26 

Coa 

St Gnard Organisation (Domestic Branch) 


9 

Navik 

2750^400 

3050-4590 

PB-1 

1900 

7.10.26 

to 

Uttam Navik 

305CM590 

3200-4900 

PB 1 

2000 

7.10.26 

11 

Pradhan Navik 

3200-4900 

4000-6000 

PB-1 


7.10.26 

12 

Pradhan Adhikari 

6500^10500 

7450-11500 

PB*2 

4600 

7.10.26 

Coaat Gviard Oi^nUaCion (Aviadon Branch) 

13 

Navik 


3200-4900 

PB-1 

2000 

7.10.26 

14 

Uttam Navik 

3200-4900 1 

4000-6000 

PB-I 

2400 

7.10.26 


/OS'- s 
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Pradhan Navik 

4000-6000 

4500-7000 

[ PB-I 

[' 2800 

1 rAKMI •; 

Tic'll 

16 

Ultam Adhikari 

6500-10500 

7450-11500 

PB-Z 

4600 

7 10 26 

17 

Pradhan Adhikari 

6500- 
lOSOO+SpJ. 
Pay ofRs.200 

7500-12000 

PB-2 

4800 

7,10.26 

Coa 

St Guard Organisation (Technical Branch) 



IS 

Uttam Engineer 

^500-!0500 

7450- 

11500 

PFl-2 

4600 

7.10.26 

19 

Pradhan Engineer 

7450-11500 

7500- 

12000 

PR-2 

4800 

7.10.26 

Dep 

diliiieiiiol l>etence Production ~~ 

— -- -——_ 


20 

Assistant Accounts 

OfTicer in DGQA 

6500-10500 

7450- 
J1500 

PB-2 

4600 

7.10.35 

Dep 

arlment ol Detence Research and Development 



it 

Examiner Grade J in 
Defence Institute of 
PsycholoRical Research 

6500-10500 

7450- 

J1500 

PB-2 

~460Cr” 

7.10.35 

22 

Senior Technical 

Assistant in DRDO 

6500] 0500 

7450- 

11500 

PB-2 

4600 

7J0.39 


THE SECOND SCHEDULE 


Form of Option 


[Sw Rule 


Hi) 


^ — -r-;-- — ——— ___^hereby elect the revised 

pay structure with effect from l" January, 2006. 


•(«) 


* ------hereby elect 

on the existing scale of pay of my subsrantive/officiatine post 
below until: 


to contifiuo 
memioneJ 


* the dale of my next increment 
Hic dale of my subsequent increment 
raising my pay to Rs. 

I vacate or cease to draw pay in the existing scale. 
The date of my promotion to__ 

Existing Scale __ 


Signature _ 

Name_ 

Designation 

Office in which employed 

Date: 

Station; 


To be scored out, if not applicable. 
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MEMORANDUM EXPLANATORY TO THE CIVILIANS IN DEFENCE 
SERVICES (REVISED PAY ) RULES, 2008 


Rule 1 - This rule is se If-explanatory. 

Rule 2 - This rule lays down the categories of employees to whom Ihe rules apply. 
Except for the categories excluded under clause (2), the rules ate applicable to all 
persons under the rule makirtg control of the President serving in D^artments paid 
from Defence Services Estimates. Tlie rules, however, apply to work charged 
establishments. 

Rule 3 & 4 - These rules are self-explanatory. 

Rule 5 - The intention is that all Government servants should be brought over to the 
revised pay structure except those who elect to draw pay in the existing scales. Those 
who exercise the option to continue on the existing scales of j?ay will continue to draw 
the dearness allowance at the rates in force on the I*' January, 2CH)6 and the dearness 
allowance will count tow^ds the emoluments for pension, etc. to the extent it so 
counted on Ihe said date. If a Government servant Is holding a permanent post In a 
substantive capaci^ and officiating in a higher post, or would have officiated in one 
or more posts but for his being on deputation etc., he has the option to retain the 
existing scale only in respect of one scale. Such a Government servant may retain the 
existing scale applicable to a permanent post or any one of the officiating posts. In 
respect of the remaining posts he will necessarily have to be brought over to the 
revised pay structure. 

Rule 6 - This rule prescribes the manner in which option has to be exercised and 
also the authority who should be apprised of such option. The option has to be 
exercised in the appropriate form appended to the rules. It should be noted that it is 
not sufficient for a Government servant to exercise (he option within the specified 
time limit but also to ensure that it reaches the prescribed authority within the time 
limit. In the case of persons who arc outside India at the time these rules arc 
promulgated, the period within which the option has to be exercised i$ three months 
from the date they take over charge of the post in India, In the case of Oovemmenl 
servants the revised pay structure of whose posts are announced subsequent to the 
date of issue of these rules, the period of three months wili run from the date of such 
announcement. ' 

Persons who have retired between l” January 2006 and the date of issue of these rules 
are also eligible to exercise option. 

Rule 7(1) - This rule deals with the actual fixation of pay in the existing scales on 1“ 
January, 2006. A few Illustrations indicating the manner in which pay of Government 
servants should be fixed under this sub-rule subject to stepping up of pay under Notes 
below rule 7(1) are given ih the attached Annexurc. 

Rule 7(2) - The benefit of this rule Is not admissible in cases where a Covemment 
servant has elected the revised pay structure in respect of his substantive post, but has 
retained the existing scale in respect of an officiating post. 
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SO 


Rule 8 - This Rule prescribes the method of fixation of pay of employees appointed 
as fresh recfuib on or after 1.1.2006. 

Rule 9 & 10 * These rules prescribe the manner in which the next increment in the 
new scale should be regulated. The provisos to this rule are intended to cliniinaie the 
anomalies of junior Government servants drawing more pay than their senior by the 
operation of substantive part of this rule and also taking care of the Government 
servants who have been drawing pay at the maximum of the existing scale for more 
than one year as on 1.1.2006 and also those Government servants who been 
stagnating at the maximum of the existing scale and are actually in receipt of 
stagnation increment on ad hoc basis. 

Rule It to 17 “These rules arc self-explanatory. 


IF.No. ll/l/2008rT)(Civ-l)] 
AJAYTIRKEY. Jt. Secy.(E&PG) 


niastration L : Fixation of initial pay in the revised pay structure 


1 . 


2 . 


3. 


4. 


5. 

6 . 


7. 


8 . 


Existing Scale of Pay 

Pay Band applicable 

Existing basic pay as on 1.1.2006 

Pay after multiplication by a factor of T86 

Pay in the Pay Band PB-2 

Stage in the Pay Band after including 
benefit of bunching* if admissible 

Grade Pay attached to the scale 

Revised basic pay - total of pay m the pay 
band and grade pay 


Rs.4000-100-6000 
PB-l Rs.5200-20200 
Rs,4&00 

Rs. 8928 (Rounded off to R5.8930) 


Rs.8930 

Rs.8930 


Rs.2400 

Rs.11330 


Illnstration 2 : Fixation of initial pay in the revised pay structure of medical officers 
1. Existing Scale of Pay 


2. Pay B and applicable 

3. Existing basic pay as on i. 1.2006 
Dearness Pay (DP) on pay + NPA 
25% NPA on basic pay + DP 
Dearness Allowance (DA) @ 24% 

Existing emoluments 

4. Revised pay in the pay band after 
Multiplication by a factor of 1.86 
on basic pay 


Rs. 100004 5200 

PB-3 Rs. 15600-39100 

Rs.10000 
Rs. 6250 
Rs.4063 

Rs,4875 (24% of basic pay 
+DP4.NPA) 

Rs.25188 (Rounded off to Rs.25l90) 
Rs. 15600 
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5. DA on NPA 

6 . Pay in the Pay Band attached to 
the scale 

7. Grade Pay attached to the scale 


Rs.976<24%ofRs.4063) 

Rs. 19580 

(18600+976=Ra.l9576 Rounded 
off) 

Rs.6600 


8. Revis^ basic pay - total of pay in the pay Rs^6l80 
band and grade pay 

9. Revised NPA Rs.654S 


Ulnatratloa 3 


Stage 1: Initial fixation of Group D employee in 

1. Existing Scale of Pay 

2. Pay Band applicable 

3. Existing basic pay as on IJ 200 ^ 

4. Pay alter multiplication by a ^tor of 1 .86 

5 . Pay In the Pay Band 

6. Pay in the Pay Band after including benefit 
of bunching, if admissible 


-IS 

Rs.25 09-55-2660-60-3200 

-ISRs.4440-7440 

Rs.2840 

RS.52S2 (Rounded off to Rs.S290) 

Rs.5290 

Rs.5290 


7. Grade Pay attached to the $cale Rs, 1300 

8. Revised basic pay - total of pay in the pay Rs.6590 
band and grade pay 


Stage 2 : Fixation of Group D employee possessing 

1. Existing Scale cf Pay 

2. Pay Band applicable 

3. Exist! ng basi c pay as on 1.1.2006 

4. Pay after multiplication by a factor of 1.86 

5. Pay in die Pay Band PB-1 

6. Pay in the Pay Band after including benefit 
of bunching, if admissible 


requisite qualification or after retraining 
Rs.2509-55-2660-60-3200 
PB-1 Rs.5200-20200 
R5.2840 

Rs,3282 (Rounded off to Rs.5290) 

Rs,5290 

Rs.5530 
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7. 

Grade Pay attached to the scale 

1^.1800 

8. 

Revised basic pay - total of pay in the pay 
band and grade pay 

Rs,7330 

[||iiatra^ion4A: Pay fixation in cases where posts have been upgraded e.g posts in pre^ 
revised pay scale of Els.3050^750950-80-4590 to Rs.3200-85-459Cl scale 

1, 

Ex ist i ng Sea le of Pay 

Rs.3050-4590 

(Corresponding Grade Pay Rs.lOOO) 

2. 

Pay Band applicable ^ 

PB-1 Rs.5200-20200 

3. 

Up^aded to die Scale of Pay 

Rs.3200-4900 

(Corresponding Grade Pay Rs-2000) 

4, 

Existing basic pay as on 1*1*2006 

Rs.3125 

5. 

Pay after multiplication by a factor of 1.86 

Rs, 5813 (Rounded off to Rs.5820) 

6. 

Pay in the Pay Band PB-2 

Rs.5820 

7. 

Pay in the Pay Band after including benefit 
of bunching in the pre-revised scale of 
Rs*3050-4590, if admissible 

Rs.6060 

8. 

Grade Pay attached to the scale of 
Rs.3200-4900 

Rs.2000 

9. 

Revised basic pay - total of pay in the pay 
band and grade pay 

Rs.8060 

Illustration 4 B: Pay fixation in cases where pay scales have,been merged e.g pre-revised 
pay scale of Rs,5CK}0-8000, Rs.5500-9000 and Rs.6500-10500 

1. 

Existing Scale of Pay 

R5.5000-150-8000 

2 . 

Pay Band applicable 

PB-2 Rs.9300-34800 

3. 

Merged with the Scale of Pay 

Rs,6500-20()-10500 

4. 

Existing basic pay as on 1.1.2006 

Ks.5600 

5. 

Pay after multiplication by a factor of 1,86 

Rs. 10416 (Rounded off to 

RS.J0420) 

6. 

Pay in the Pay Band PB-2 

Rs.10420 

7. 

Pay in the Pay Band after including benefit 
of bunch ing» if admissible 

Rs. 10420 

8. 

Grade Pay attached to the scale of 
Rs,6500-200-20500 

Rs.4200 
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Revised basic pay - total of pay in the pay Rs.I4620 
band and grade pay 


Illustration 5 : Pay fixation on grant of increment 

1, PaymthePB-2 

2, Grade Pay 

3, Total of pay + grade pay 

4, Rate of iticrement 

5, Amount of increment 


in the revised pay structure, 
Rs.9300 
Rs.4200 
Rs.13500 
3% of 3 above 

Rs.405 rounded off to Rs;410 


6. Pay in the pay band after increment Rs.930€ + 410 

7. Pay a fter increment Rs .9710 

8. Grade pay applicable Rs.4200 
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